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Greetings

SERAJ UDDIN AHMED
Managing Director

Please allow me to express my sincere and heartfelt gratitude
to all in the government as well as in the non-government
sectors at home and abroad for the wonderful support you
have so belovedly extended towards the growing of Bengal
Gulf International since its inception in the year 1982.

May | very kindly invite you to spare a few moments to go
through this profile and | believe you would appreciate that we
have earned trust and our efficiency has already been proved
in solution of your requirement of Professional, Skilled,
Semi-Skilled, Less Skilled and Unskilled workforce.

With our experience for more than three and a half decades,
we are committed to excellence in all spheres of human
resources required for the honorable overseas employers.
Please accept our assurance of highest co-operation all the
time and we look forward to serve you to the best of your
satisfaction. We will greatly appreciate your continued support
and co-operation.

With warm regards.

SERAJ UDDIN AHMED
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ARIFUL ISLAM
Executive Director

As an Executive Director, Mr. Ariful Islam is responsible for
promoting our overseas marketing, specially the Middle
Eastern countries including K.S.A, U.A.E, Kuwait and Qatar. The
European countries also fall within his jurisdiction. He is also
empowered to exercise his responsibility to procure
employment opportunities from the rest of the countries of the
world. Interested honorable employers may kindly reach Mr.
Ariful Islam over the following contacts.

arifulislam197812@gmail.com
+971543881932
+971544548373

Our Middle Eastern Office
Office#202, Al Dhagaya Bldg.
Gold Square, Diera, Dubai, UAE



Message

MINISTER

Ministry of Home Affairs
Government of the People’s
Republic of Bangladesh

October 12, 1997

BENGAL GULF INTERNATIONAL has been in the business of exporting manpower
from Bangladesh for more than a decade. Mr. Seraj Uddin Ahmed,
Chairman-cum-Chief Executive of the organization, has adequate experience
and knowledge about the intricacies of this business.

| hope BENGAL GULF INTERNATIONAL will continue its effort to help our economy
by exporting manpower by which the country will be able to earn valuable
foreign currency.

| wish their success and hope they are given all lawful assistance by the
concerned quarters.

Ko

RAFIQUL ISLAM, B.U.



Message

State Minister

Ministry of Expatriate Welfare &

Overseas Employment

Government of the People’s Republic of Bangladesh

October 12, 1997

BENGAL GULF INTERNATIONAL is a leading and highly reputed overseas
employment agency. The Agency has been doing a laudable job in exporting
manpower from Bangladesh.

| wish their success towards contributing in the field of exportation of Manpower

from Bangladesh and would highly appreciate co-operation from overseas
employers and other related government and non-government agencies abroad.

W‘ﬂ

M. A. MANNAN



Message

JOINT SECRETARY
Government of the People’s
Republic of Bangladesh
Ministry of Labour & Manpower

16 March 1993

M/S. BENGAL GULF INTERNATIONAL, holder of an Overseas Employment
Promoter License No. RL-137 has been engaged in Promoting employment
opportunities with the overseas employers for Bangladesh nationals since its
inception in 1982. The Agency has proved its care and efficiency in placing
appropriate workers against the demands received.

Till date the Agency has procured demands for large number of workers of
various categories and has successfully dispatched the recruited workers.

| wish further success of the Agency in its endeavours and will highly appreciate
spontaneous co-operation from the related quarters at home and abroad.
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MOMTAZUDDIN AHMED



Introduction

Bangladesh, an independent democratic country, came into being in 1971 with an
area of about 1,47,610 sqkm. Dhaka is the capital city. The country is surrounded
mostly by India, partly by the Bay of Bengal in the South and Myanmar (Burma) in
the South East with a population of nearly 180 million.

Bangladesh is reverine, almost plain, with some tiny hills in Eastern and South East-
ern parts. Its people are hardy, friendly, simple, dutiful and loyal in manner.

The Government and non-Government Universities produce Masters in General
Administration, Business Administration and other Social Sciences. The Medical
Universities produce Doctors, recognized by the world, the Engineering Universities
produce Technologists in all disciplines to the standard of the modern day need. The
Agricultural Universities and Research Centres in Bangladesh produce the most
wanted experts in the field. Besides, a large number of professional, skilled, semi-
skilled, less skilled and unskilled labourers to cope with the need of the present day
of the developed and developing countries, are available in Bangladesh.

We would like to proudly mention here that the remittance sent by our overseas
workers has played a vital role in greatly promoting our economy towards reaching
a developing country.

Bengal Gulf International Limited (benguin) since its inception in the year 1982 has
been operating in the field of promoting the export of manpower resources from
Bangladesh for all most four & a half decades. Its government approved Overseas
Employment Promoter License No. is RL-0137.

Bengal Gulf International offers all services to arrange recruitment of manpower
most conveniently to any part of the world. It is located in the heart of the capital city
Dhaka, and is established with experts, to select the Right Persons for Right jobs
and equipped with all kinds of modern amenities to respond spontaneously on calls
of its honorable clients. It has reputedly exported around 25,000 professionals,
highly skilled, semi-skilled, less skilled and unskilled manpower to Kuwaiti, Saudi
Arabian, Malaysian, Qatari, U.A.E., Singaporean, Turkmenistan and Mauritian
employers.

We are confident that our experience, sincerity and dedication will meet the
demands of the esteemed employers’ all kinds of personnel.

We would like to bring to the kind Information of our valued overseas employers that
currently Bangladesh is having 40 Public Universities, 29 Medical Colleges, 04
Agricultural Universities, more than 100 Private Universities, 54 Private Medical
Colleges, 128 Engineering Universities & Colleges, 02 Private Agricultural Universi-
ties. More are in the pipeline.
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This licence is issued under Section 10 of the

Emigration Ordinance. 1982 to carry on the business

of a recruiting agency. The licence is not

transferable nor it shall be used directly or indirectly

h\r any person other than the person in whose favour

it is issued.

The Government reserves the right 1o ca
to suspend the licence at any time with j
any reason.

Director General
Bureau of Manpower, yment
and Training
Government of the People’s
Republic of Bangladesh.

day of Mayeh 2004 ...

Please See Page N‘*’I’l‘

Dated ﬂ\h‘h
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TERMS AND CONDITIONS

|. The holder of the licence shall conduct
business under signature uand seal of the
Proprictor or Managing Partner or Manuging
Director whose photograph and the specimen
signature appeared in page-3. This licence shall
not be used directly or indirectly, by any
person other than the person in whose favour it
wits issued or at any place other than the plice
mentioned in the licence nor shall the llicence
be wansferred, conveyed or assigned 1o any
person or entity.

. The holder of the licence shall not recruit or
atempt to  reermit @ cilicen for overseas
employment or issue an advertisement or
publish any material or hold any interview or
r:xumin:ninn for such recruitment without prior
permission of the Direcior General, BMET.
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. The photocopy of the licence shall be promi-
nently displayed at u conspicuous place in the
premises of husiness and the original copy shall
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MISSKSN

We Provide Quality Manpower is not only a slogan of our
company. It is our commitment and we maintain it to the highest
level to serve our great clients.

VISK&N

By providing The Right Person for The Right Trade, we
ensure our clients’ Maximum success within the Minimum period
of time. Thus, we contribute in achieving economic development by
both the Workers Sending and the Receiving countries.
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RECRUITMENT
PROCEDURE




Receive Demand
Letter/POA with Visa
Advice/Approval
from Employer with
Bangladesh Embassy
Attestation

10 p 3

Arrange Flights Obtain Organize Screen

and Ensure Recruitment L g Candidates
enlisted supplying

permission based on the
Houses / » S
from the hiring criteria &

Newspaper job description
MEWOE/BMET advertisement J ‘

candidates

9 8 7 5
Brief workers After visa Submit for Arrange/lnterview
stamping, obtain Stamping of Trade test of PP
finger print & Holder candidates
Immigration by the Employer
Clearance 6

After selection,
obtain Police
clearance,
Medical Fitness &
other documents

Above exercise get change on the basis of Sending & Receiving country's government policies.




How we do

= (Obtain recruitment permission from the government agencies.

= Advertisement in reputed daily newspaper calling applicants, if necessary.
= Collection of applications.

= Make Primary selection by Experts.

= (Qbtain Passports from the selected candidates.

= Arrange final interview by Employer’s representatives.

= Arrange Medical Examination of the candidates.

= (Obtain Police Clearance, Medical Fitness Certificate, Photographs and related documents.
= Arrange Stamping of visa from the respective Embassy, if necessary.

= Arrange Finger print of the candidates.

= (Obtain Immigration clearance from the government agency (BMET).

= Make travel arrangement including confirmation of seats with airlines.

= Ensure workers reach the country of work within 10-15 days from the date of receipt of their
visa/visa advice/calling visa from the employer.

= Make arrangement of flights in groups.
= Keep constant contact with the employer informing the development of the total arrangement.

= Make proper briefing to the workers about the social, political, legal, cultural and environmental
aspects of the host country to boost up moral strength that helps in enhancing the existing
relationship between the countries. (A printed leaflet on this in Bengali is handed over to the
overseas bound workers)

= Handover a file containing copy of employment contract, Passport, insurance certificate, air ticket
etc. to the workers before their departure for the country of work.

= Make briefing to the candidates about the actual terms of employment prior to their departure.

= Inform employer over Telephone/E-mail/Whatspp/Viber about the actual number of workers
dispatched/boarded finally.

* For immediate recognition of workers at receiving airport, workers board aircraft in a similar
uniform.

= Attend airport to ensure smooth boarding of the passengers.

= Attend employer’s call to solve unforeseen problems that may arise within the full contract
duration.

= Make arrangement of proper and timely replacement of worker, if anyone is found professionally
or medically unfit within the probation period.



Agency Appointment Formalities

To meet the requirement of the Bangladesh Ministry of Expatriate Welfare & Overseas Employment, a
foreign employer needs to prepare the following documents:

1. Demand Letter: A formal letter issued by the employer addressing Bengal Gulf International
with full details of job categories, number of workers, monthly salary, contract period, working
hours and all other facilities i.e. accommodation, food, medical, air passage etc.

2. Power of Attorney: A letter issued by the employer authorizing Bengal Gulf International to act
on behalf of the employer in recruiting demanded workers and to carry out all necessary
formalities related with the respective Embassy and the related agencies of the Government of
Bangladesh.

3. Contract of Employment: This contract of Employment is made between the Employer and
the recruited employee stating fully and precisely all employment terms and conditions to be
followed by the Employer and the Employee during the whole contract period.

4. Consular Letter: This letter is also issued by the employer addressing the Visa Officer of the
respective Embassy/High Commission intimating the appointment of Bengal Gulf International as
employer’s agent and their authorization to act on employer’s behalf to carry out all visa formalities
with the Embassy/High Commission by mentioning the visa no., its issue date etc.

5. Visa Advice: A photocopy of visa advice stamped and signed by the employer.

Responsibilities of the Employer

= Arrange visit of the project site by the Bangladesh High Commission/Embassy personnel, if
necessary and ensure genuinity of the requirement of demanded work force.

= Arrange timely receiving of the workers at airport.
= Inform BENGUIN about receiving of the workers.

= Advance payment of an amount to each worker on arrival in the country of work, deductable from
monthly salary.

= Arrange furnished housing accommodation suitable to human living.

= Ensure water and electricity in the living place.

= Ensure full security of the workers in the living and working places, specially in cases of female workers.
= Timely payment of salary for every working month.

= Keeping updated the validity of the passport, residence permit/employment visa of the workers.

= Inform BENGUIN about the renewal of the contract between the employer and the workers after
expiry of the initial contract.

= Treating workers as human being.

= Proper medical treatment of the workers in case of any sickness/accident.
= |nform BENGUIN any problem that requires handling.

= Follow terms of agreement signed between the employer and the workers.



Inventory

Agricultural Group
= Agricultural Specialist

= Agricultural Economists
= Agricultural Chemists

= Agronomists

= Botanists

= Field Overseers

* Horticulturists

= Plant Pathologists

= Project Managers

= Deputy Project Managers
= Quantity Surveyors

= Landscape Supervisors
* Irrigation Supervisors

= Pump Operator

= Soil Scientists

= (ardeners

= Agricultural Labourers

= Farmers

Etc.

Construction

= Architects

= Civil Engineers

= Maintenance Engineers
= Brick Layers

= Building Painters

= Bulldozer Operators

= Carpenters

= Construction Labourers
= Dumper Drivers

= Electricians

= Engine Drivers

= Fitters
= Fork-Lift Operators
= Masons

Mason Helpers

Pipe Fitters

Plumbers

Riggers

Steel Fixers/Rod Binders
Turners

Welders

Etc.

Engineering Group

Automobile Engineers
Civil Engineers

Diesel Engineers
Electronic Engineers
Hydraulic Engineers
Marine Engineers
Maintenance Engineers
Meteorological Engineers
Mining Engineers
Mechanical Engineers
Naval Engineers
Petroleum Engineers
Shipbuilding Engineers
Sound Control Engineers
Telecommunication Engineers
Etc.

General Group

Accountants

Clerical staff/Typists

Librarians

Manager Admin/Finance

Municipal Hospital and Office Cleaners
Office Managers

Office Peons




= Personnel Assistants

= Private Secretaries

= Production Managers

= Receptionists

= Secretaries

= Security Officers

= Security Guards

= Stenographers/Steno-Typists
= Efc.

Hotel/Catering Services
= Accountants

= Front Office Personnel
= Managers

= Receptionists

= Room Boys

= Stewards

= Waiters

= Cooks/Assistant Cooks
= Pastry Makers

= Chefs

= §Etet

Management Group
= Advisors

= Executive Officers

= Liaison Officers

= Manager

= Personnel Officers

= Public Relation Officers

= Quality Control Executives
= Welfare Officers

» Etc.

Medical Group
= Medicine Specialists

Heart Specialists
E.N.T. Specialists
Eye Specialist
Veterinary Specialists
MBBS Specialists
Medical Salesmen
Pharmacists
Nurses

Hospital Cleaners
Ward Boys

Etc.

Port & Water Transport

Cane Drivers

Fork Lift Operators
Inland Masters
Marine Engineers
Marine Officers
Marine Captains
Marine Navigators
Nautical Cadets
Port Handlers

Port Labourers
Security Personnel
Stevedorers

Tally Clerks
Technicians

Tug & Burges Drivers

Road Transport

Automobile Engineers
Auto Electricians
Denters

Diesel Mechanics




= Engine Fitter

= Heavy Vehicle Drivers
= Labourers

= Petrol Mechanics

= Surveyors

= Television Mechanics
= Textile Workers

* Tractor Mechanics

= Welders

= Wireless Mechanics
=  Wireless Operator
Etc.

Technicians

= Air-condition Mechanics
= Auto Mechanics

= Boiler Mechanics

= Building Painters

= (Cabinet Makers

= Fiber Glass Mechanics
= Diesel Mechanics

= Carpenters

= (Cable Jointers

= Draftsmen

= Electricians

= Electrical Wiremen

= Electronic Workers

= Engine Drivers

= Fitters

= Garment Workers

Etc.

Laundrymen

Masons

Microwave Technicians
Petrol Mechanins
Plumbers

Refrigerator Mechanics
Riggers/Rod Binders
Steel Fixers

Industrial/Factory group

Etc.

Managers

Assistant Managers
Drivers

Electrical Engineers
Electricians

Electronic Engineers
Foremen/Supeprvisors
General Workers
Mechanical Engineers
Mechanics

Painters

Public Relation Officers
Production Managers
Receptionists
Secretaries

Telephone Operators
Welders

Etc. Etc.



Kuwait

01. The Property Maintenance Co.

02. Babtain Group of Companies

03. Mechanical Engineering & Contr. Co.
(Kuwait Qil Co. Contractor)

04. Sultan Asad Mohd. Est. (Kuwait Qil
Co. Contractor)

05. Al-Duaij & Al Sidairawai Gen.
Trading & Contr. Co.

06. Wael Al Nusif Gen. Trd. & Contr. Co.

07. Al-Ahlea Circle Cleaning Co.

08. Al-Shams Cleaning Est.

09. Kuwait National Real Estate Co.

10. The Blue Sea Trading Co. W.L.L.

11.  Al-Jawad Al-Thahabi Co.

12.  Balad Al-Amin Est.

13.  The United Agricultural Production
Co. (S.AK. closed)

14.  Twaik Al Kuwait

15.  Kuwait Pritchard Co.

16.  Al- Tawasol Co.

17.  House of Trade & Contracting Co.

18.  National Cleaning Co.

Saudi Arabia

19.  Saudi Industrial Solvents Co. Ltd.
(SISCO)

20.  Saudi Building Materials Mfg. Co.

21.  Gulf Chemicals and Industrial
Resins Co.

22.  Gulf Chemicals and Industrial Qils
Co.

23. Local Station Co for Petroleum

Products Distribution

Some of Our

Great Clients

24. Nasser Al-Khafra Tiles Mfg. Co.

25.  Nasser Al-Khafra Green Fields Co.

26. Al Khafra Block Factory

27. Nasser Al-Kharfa Contr. Corporation

28.  Al-Hayat Medical Products Mfg. Co.

29. Technical Tailoring for Foam &
Cotton

30. Nesma & Partners Contracting Co.
Ltd.

31. KFCBBQ

32.  Carrefour

33. MM Engineering

34. ARAMCO

Singapore

35.  Keppel Engineering Pte. Ltd.

36. Singapore Shipbuilding &
Engineering Pte. Ltd.

37.  United International Marketing

38.  Lim Air Conditioning Pte. Ltd.

39. Asia Steel Pte. Ltd.

40. G.S.D. Construction Pte. Ltd

41.  Goh General Engineering Pte. Ltd.
(Constr.)

42.  Boon Chang Engineering Pte. Ltd.

43. Pola Engineering Pte. Ltd.

44. M. Domer Enterprise

45. Inter-Orient Building Construction

46. Inerlift Sales Pte. Ltd.

47.  Sysma Construction Pte. Ltd.

48.  Kim Eng Huat Construction Co.

49. Tiong Seng Contractors (P) Ltd.



50. Hon Hong Construction Pte. Ltd.

51. H&E Engineering Construction

Malaysia

52. Subaru Enterprise

53. Multitape SDN. BHD.

54. TWP SDN. BHD.

55. Modern Packaging Centre SDN.
BHD.

56. PNE PCB SDN. BHD.

57. Prestige Ceramics SDN. BHD.

58. Consolidated Press SDN. BHD.

59. Perkayuan T. M. (Malaysia) SDN.
BHD.

60. PNSB NAM BEE SDN. BHD.

61. Transworld Confectionery SDN.
BHD.

62. PNE Electric SDN. BHD.

63. NAGAletrik SDN. BHD.

64. Besut Tsuda Wood Products SDN.
BHD.

65. Perniagaan Kayu-Kayan C&L SDN.
BHD.

66. Winsen Enterprise

67. UBC Commercial Vehicles
(Malaysia) SDN. BHD.

68. He You

69. Corporate Knowledge SDN. BHD.

70. Alam Janani (M) SDN. BHD.

71. Rev Mewah SDN. BHD.

72. Hi City (MFG) SDN. BHD.

73. PSSB Strategic Holding SDN. BHD.

74. Ambang Wijaya SDN. BHD.

75. TCL Plastic Industries SDN. BHD.

76. Vitzbutra Holdings SDN. BHD.

77. Hup Seng Tropical Fruits Import &
Export SDN. BHD.

78. Sepang Nusa SDN. BHD.

79. Cheerman Industry SDN. BHD.

80. Sri A Batu Belah SDN. BHD.

81. Soon Tat Hot Stamping Where

82. Smarana Oleo Chemicals SDN.

BHD.

83. Hormat Cemerlang SDN. BHD.

84. Restoran Bali Hai, Master Ahead
SDN. BHD.

85. VE-ST Marketing SDN. BHD.

Mauritius

86. Texto Limited

87. Texmon Co. Ltd.

88. Pertex Ltd.

89. Noblesse

90. St. Malo Exports Ltd.

91. Emmanuel Creation

92. Mahe Garments Ltd.

93. Blue Track

94, Karuba Wear Ltd.

95. Ebel Ezer Co. Ltd.

96. Avel Good Ltd.

97. Sonia Wear

98. World Knits Ltd.

99, Universal Fabrics Ltd.

100. Kline Textiles Ltd.

101.  Mauri Plastic Ltd.

102.  Plaspak Limited

103.  Prime Textile Ltd.

104.  Bhimajee Govinda Construction

Ltd.

United Arab Emirates

105.  Dulsco LLC.

106. Al Agile Furnishing LLC

107.  Abdul Mohsin Shipping

108.  Samyong Corporation

109.  Hyundai Engineering Co. Ltd.
Turkmenistan

110.  Hyundai Engineering Co. Ltd.



At A Glance

NAME OF THE COMPANY  : BENGAL GULF INTERNATIONAL LIMITED

BUSINESS :  OVERSEAS EMPLOYMENT PROMOTION
LICENSE NO. :  RL-0137
YEAR OF ESTABLISHMENT : 1982

TYPE OF ESTABLISHMENT  : PRIVATE LIMITED COMPANY

NUMBER OF EMPLOYEES  : 10 (TEN)

OFFICE LOCATION II\)/I:A_EK-I;/IO%ESION, 128 MOTIJHEEL COMMERCIAL AREA,
MAILING ADDRESS :  GPO BOX - 2767, DHAKA-1000, BANGLADESH
TELEPHONE : +88 029560109

CELL PHONE : +8801711 525366, +88 01678 338833

WHATSAPP :  +8801711 525366

E-MAIL . benguin_hr@yahoo.com

WEBSITE :  www.benguin-hr.com

BANKERS : ¢ MERCANTILE BANK LTD.

o |[SLAMI BANK BANGLADESH LTD.

MEMBERSHIP :  BANGLADESH ASSOCIATION OF INTERNATIONAL
RECRUITING AGENCIES (BAIRA)
THE DHAKA CHAMBER OF COMMERCE & INDUSTRY

AUDITORS : MY TAX BANGLADESH

ATTORNEY :  FERDOUS & BARI
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Bengal Gulf International. Approved Sy JUpit il cala Jla /sl
Recruiting Agent, Licence No. RL-137 VY- e sSalls il gall iad) g plaiiny)
Dhaka, Bangladesh. Jtlah — 18
Please arrange to recruit the following 5 pulill Can pay ppeciiese sl ST g2 50
personnel on the following terms & il gall g Ja gyl e (VY EYVALY) o
conditions give as per the visa No 40
(1304261843):
Category QTY | Salary + Food pokall + il | o aagall
Loading & 15 | 1000 + 200 Jy Yer # V00 Vo | Jiasddele
Unloading ety
labors
-t Dliaal gall g Ja g 5l
Terms & Conditions: - Blae bty ¢ oSl ¢ gl -
-Medical, Accommodation,
Transportation: Free. Ulaw clbs S50 aldl SIS .
- Ticket: Return ticket. Ofieamap VY il -

- Annual Leave: 21 Days after 2 years (P4 ) el 8 1 daall Zlolee -
- Working Hours: 8 hours (6 days per

week) "
Ol ; ddallBae -

- Period of Contract: 2years

Aaally Jardl 28 Gk (5 AW Loy 2l sen

All other Terms will be applied as per Agnipaidi Ry <l
labor office rules in the Kingdom of Saudi

Arabia.

Thank You oS8l dyse oSy

I
e
dala ) @ gliall Aall adlt

ABDALELAH ESSA
ALOWADAN EST.

70106695775~ /#"“’l

il > -p2lyl 2 Glgasll
0552868570 : Jlg> - 5411078 1 LuSIAG

Al S S el e e 0 e e

sy
1010669577 g jand Ja
141052025 i

il

ORI
PTG
Lt Ay G

e

pwﬂ-iu.ul"‘._q-;llﬂﬂi 'J.’épl'“"- ::: a

s
o
-
3
o
=~
~




i e R e o

ATTESTED

dalall ey gliall Glassall gee AVlie daiba

ABDUELLAH ESSA ALOWEDAN EST

2 8 NOV
Muhammad Reza-E-Rabbi 2”25“ 1010669577 fiN80VY © . e
Counselior (Labour)
Embassy of Bangladesh
Riyadh, KSA
Power of Attorney JiS 58 i

We are Abdulellah Essa Hamad Al
Owedan EST, in KSA

Delegating Bengal Gulf International.
Approved Recruiting Agent, Licence No.
RL-137 Dhaka, Bangladesh.

We delegated Bengal Gulf International
to finalize all related work for the
recruiting process and to pay the
registration and other fees and proceeds
all governmental and official procedures
at Bangladesh and to sign for all related
documents for recruiting staff.

This delegation is valid for recruiting (15)
Loading & Unloading labors from
Bangladesh by visa no: 1304261843

Date :06/12/1445 H

Thank You .........
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Muhammad Reza-E-Rabbi

7\

Counsellor (Labour)
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ABDUELLAM ESSA ALOWEDAN EST

i Embassy of Bangladesh C.R:1010669577 NV-TIROVY & Chapse
Riyadh, KSA
EMPLOYMENT CONTRACT Jac 2ic
Visa No. Date of Occupation | QTY aml) | Al | 5 patldll f 5 all A
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1304261843 | 06/12/1445 | Loading & 15 ‘f‘f‘
Unloading ¢
Labor Vo Lyl
Total 15

The agreement is made and entered into this by and
between Abdulellah Essa Hamad Al Owedan EST, As the
"Employer" represented by its attorney.
Bengal Gulf International
License No. RL-137
Dhaka, Bangladesh
Name:
Passport No:
Profession: Loading & Unloading Labor
Hereinafter referred to as the Employee for and in
consideration of the mutual convenient herein both the
parties do hereby agree as follows:

1. Salary: The employee will be to a monthly basic

salary. 1000 SR (One Thousand Saudi Riyal only)
2. 2. Working Hour: 8 hours per day.
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Nesrmvya

& Partners

Demand L.etter

Date: 22" December 2016

Mys. BENGAL GULF INTERNATIONAL
128 MOTITHEEL COMMERCIAL AREA, DHAKA 1000, BANGLADESH
OVERSEAS EMPLOYMENT LICENSE #RI.-137

Dear Mr. Seraj Uddin Ahmed.,

Please arrange to recruit the following personnel for our company. utilizing our block wvisa no.:
130128953 4dated 25/12/1437F, as pecr the terms and conditions given below:

Category Required Nos. Salary Range
ELECTRICIAN (INDUSTRIAL) EE 900 - 1100
ELECTRICAL ASSISTANT 75 800
ELECTRICAL FOREMAN s 1200 - 1700
ELECTRICAL LEADMAN 8 1100 - 1200
CLADDER i3 S00 - 1100
DUCTING FORENMAN 3 1400 - 1700
DUCTING LEADNMAN 8 1200 - 1400
DUCTMAN 70 900 - 1100
ASSISTANT DUCTMAN 20 800
HWVAC TECHNICLAN (A/C) s 9S00 - 1100
INSULATOR 25 900 - 1100
INSULATOR ASSISTANT 20 R00
INSULATOR FOREMAN 3 1400 - 1700
INSULATOR LEADNMAN s 1100 - 1300
PLUMBER 30 900 - 1100
PLUMBER ASSISTANT 30 800
PLUMBING FORENMAN 2 1200 - 1500
Total 400

Other Terms & Conditions:

Contract duration: Two (2) vears

Working Hours: Eight (8) hours a day. (6) days per weck.

Accommodation, Provided by the Company (free)

Food & Transport: -
Medical Treatment: Provided by the Company (frec)

“Alir ticket: Provided by the Company for the sector Dhaka to Dammam at the
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beginning of the contract, and a round trip air ticket for the scctor
Dammam-Dhaka-Dammam. every 2 yvears.

Wacation: Paid leave of 21days, per yvear
A1l other terms and conditions of the contract will be as per the Saudi Arabian Labor Law.

Reg}d&//"

s

Sami A. Al-Milaify
Administration Manager
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Date_ IS Nowv 2015
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AL-SAGER COMPANY GEN. TRAD. & CONT. W_L.L_

BE:NGAL GULF INTERNATIONAL.
Overseas Employment Licence#RI-137

128, Motijheel Commercial Area (First Floor), Dhaka—
1000, Bangladesh.

Dear Sir.
Sub: DEMAND LETTER FOR RECRUITMENT OF
WORKERS FROM BANGILADESH.

We hereby appoint your company o

recruwit |

Bangladesh male workers for employment with our |
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[ Neo | Category Qty | Salary | Food St
(KD) | Allo A ccomoao
o d _ | d=tion |
1 Carpenter s L=T+] KWD | Provided 5 S = a i
| Nos 20 | by Sffead | mle | RIS | 2B — 'l
| s company [ T 20 90 A 1 i
i1z Steel 5 S0 KWD | Provided AS sl | e |
| Fixer Nos 20 by o_sh 95 20 SO Sl
E n; aAs =0 =LY S 5 2
3 Fabricator 30 D0~ KWD | Provided L Ao B
1 Nos 110 20 by A 55 20 -50 30 Ol =
11 ] As b =3 s 110 S s i
= Welder 30 90- KWD | Provided - h s 20 -S0 30 alad 1
1 (Tig& Arc) | Nos 120 20 A ,zn P 110 Sl ) 1
i coOmpany Sela <4 i
1 s Welder 10 S0 WD | Provided s s
1 (Arc) Nos 110 20 by | Cetaan
! company A ss 20 -50 10 P
i [ Labour 30 70 KWD | Provided I= = | a1 110 B ) s
H Nos 20 by 1 (=10
i | compan; P 20 70 30 Tl P
117 Foreman 05 110 KWD | Provided ASJ-=5' > i
| Nos zo by A 20 110 51 oo = ]
I | company A, | ea | S |
| '8 | Electrician 10 S0 KWD | Provided - As | 20 90 10 | s s i
l I Nos 20 by | as oW | =i | | 1
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O Box - 26088 Safat Code 137121 Kuwait
E-mail . info@alsagerco—kw. com
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AL-SAGER COMPANY GEN. TRAD. & CONT. W.L.L.

Our Recruitrment and iti as ERPPS PR B S LIS P
follows:
1 Number of 125 (Male) (oo5s )y 125 Faadl 3oc 1
A e el e 5 >
2 Job ‘General Workers A _a ) phe Sala Haall 356 3
i 3t
3 Job C v | G 1 W ork 40 ) 22 P EYTrY a
(Refer Annexure A) . 35 5 22 [ . 5
a Timmit 23 to 40 Years 045 ) o > o &
E For Helpers 22 to 35 Years C
Auge Limit Sada U B0 P ) -
6 Comntract 2 years
Period (Extendable) 7 e IS CASLL B PEPPLICR gevy
7 Sal A et 8
8 Working 8 Hours per day / =
S Saturday to L gy il e B Jandl kel )
Thursday amBl oy o3lEE Lk Ol el
=4 Working 8 Howurs per day s B 4
Hours s Agdalt Mg S
10 | Overtitne As per the Kuwait %l.25 10
Labour Law. 2 Fm It 1)
%%1.50
On Normal Days- Aga Sl = J
1.25% 24200
Omn Friday-1.50%

On Government

Holidays- 2.00%

11. Agency Costs: The emnmployer shall

comply the recruiting rules and regulations

of the Government of Kuwait and the
desh. W

and

comp jon: In a

13. Accommodation : Provided by the
employer with basic facilities.
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[14. Government levy and oomigration:
Shall be ided

P T e ¥ e N S e

I olid: -

. Annual leevc. S}ck leave and Publ:c
with K

labour Iaws Am)ual leawve of 30 days for
first two ycars of service.

Sick leawve:

15 days for each year of sexrvice. And in

case of hospitalization as per the Kuwait
labour Iaw.

16.

Air Ticket : Company will provided
one wrm Ticker w0 workers

17. Employce™s Other benefits: According
to the labour law (Neo discussion at the
moment) .

18. Restriction:-
{a) That the employee shall not parti

cipate
in any political acrivities and activities of
those connocted with trade i
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19. Termination of service:
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AL-SAGER COMPANY GEN. TRAD. & CONT. W_L I

(a) The di or have
i i and contract will
be m.noeﬁed; and deport o o

country withh OWn expenses.
(b) Usage of liquor or any other drugs
immediate termination and deport their

oW COouTItrY -
(<) Thar if the 1. is

from
‘or more than fouwur (4) consecutive
working days without a reasonable cause or
lcave.

(d) That is the is
m:d:r-gedonﬁxs:appomm
(e)mﬁamﬁdlc‘ldnc«lormﬁrthe
employes medically unfit for employment.
Kindly ar
the earliest.

to <o

to T it the ies at
BANGAL GULF INTERNATIONAL and
Mr. SERAJUDDININ AHMED is the whole
and sole responsibility of any kind of issucs
for the recruiting the manposwwer.

Thank you,

¥ours Faithfully,

Al Sager C >
Contracting.
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P SAM YOUNG CORPORATION — ABU DHABIX
- 4 - P.O. Booc 108553 Abu Dhabi UAE (LUicense NMo. 1140248)
SAMY OUNG : +971-508206068
MSs. Bengal Gulf Intamm Ref. No. :
128 Mot Corr Area Dated. 2 Feb 2012

Dhaka 1000, Bangladesh
Attertion: Mr. Seraj Uddin Ahmed. President

SUBJECT : DEMAND ORDER
Vveherabymrizauh Bengal Gulf Imermational to recruit the jes of
Bar YW or MWW!omMmewmmUMMb

Emirates (U_ALE.) under terms and conditions as set forth heraunder.

A) Trades and Numbers of Workers Required

5 110 07 —o8

= = 2z2-2s

= S 2328

Py Janitor nd 97 —-o=8

T or 3 15 —25
Total 1z

Comntract Penod One (1) years and extendibie
Probation Period Ninety (90) calendar days
WWorking howurs B8 howr per day, 6 days per week
Owertime As per the local labor Law
Ajgrfare Passage Ormne-way ticket shall be provided by the empioyer.
mnmwmmmnr
1 of cor
Food & Accommodation Prov-d.dbytheomployer
Others Free medical care & treatment and ocal transportation

shali be provided by the employer

The abowve manpower will be recruited only subject to visas avaiability. All other banafits will be
in accordance with U_A_E. Labor Law.

Thanking you, -
Swurvg Tal K
Gensaral
< — Abu Dh




A BEYOUORNDAL

Hyundai 41 Tower SL7-9,

Mok-dong. Yangcheon-gu, Secud, 158-723 Kores
Tet © - B2-2-2166-8159

Fax - «82-2- 2645 6582

Jarwmey 12 2022
HEC INSA-20120112-002

MMr. Scray Uddin Alwned
BENGAL GULF INTERMATIONAL

128 Motjhec! Comumercial Area. AMalek BASns o
GPO Box ZVE67. Dhakas- 1000, Bangladesn

Dear Sevsj Uddin Ahrmed

Subject - M. r for owr project in Turkmenistan.
We mary respecifully request yowr good office to recruit and supply ow Companmy with  the
g gories of mmar requine N owverseas sites of Hywndas Engineering Co.

Ltz in Turkomenestan.

3 TIG ARC Weldier &0 USD 30-3.5 per howsr

F Pipe Fitter SO USD 29—337 per hour

3 Bangl w Cook 2 USD SDO—G00 petr mwooth

- AT 2 2 USD TOO—-800 per smonth

Vol ANS

A Fow Employrment Terms and Conditions -

Dl,mm%isoﬂmmu‘mm‘mm260r286marnorlth_
0D2. Food. living accommodation and transportation provided by the compary.
03 Bothh way air fare provided by the comparnry.
04, The employmment contract is for omne year and renewable. The employees will hawve to
work n arvy project tihve employer wishes to in Terdomnenistan.
05. Meoedcal faciities provicded by the oonmpany.
sgered b thee ermp and the employee. -

wisSit your courntry for practical Trade test on your confirmation.

We shall apprediate your cooperstion kild Yol assistance for the expeditious recrultrnant and
process of abowe positions.

Be<t ragarcds,
Hyun Soo Pk

Generzl Maneges
Hunan Resources Tesrn

L
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Mrs. Bengal Gulf Intermational Retf. No.: AINGEN-10G-00559
128 _Motijheel Commercial Arca - Drarted, 20 June 2010
s ~— B N &
Dhaka 1000, Bangladesh. -, Smands 33“,:,_, P
ey
Astention: Mr. Scraj Uddin Ahmed, President = rrenssy of Gongiedann

ec

er

Wie hereby authorize Mss. Bengal Gulf Intnernational 1o recruil  the folflowing catcgorics of
Rangladeshi nationals on owr behalf to carry out employment for our prajects in Linited Arab
Emirmates (U_A_E. ) under terms and conditions as set forth hereundor:

A Trade and number of workers required

_ LJdob Trade R
| Supervisor
| Skilled worker

Ser Skilled =
Unskilled worker o
I TOTAL

No. of Workers nE hiv SalarveSiiours D3ay)

—t 30 DO
USD 300200

By Terms and Conditions -

< Contract Period Two (2) years and extensible

= Probation period Nincty (90) calendar days

2+ Working hours 8 howrs per day. 26 days per month |

= Overtime Following to the local labor baw -
= Airfare passagec Provided by the Employer <4.;?4 9 o

2 Food & accommodation Provided by the Employer ~
= Others Free medical care & treatment and local

rransportation shall he provided by the Employer

The above manpower will be recruited only subject to visas availability. All other benefits will be in
accordance with UllA

Thanking vou.

e el BTN SN o (FAVIT) LY FATA L {+AWAY) UEF YATS idla
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FNECOIN QLT AEN RY THESE PRESENTS:

We., Hyundai Engineering & Construction Co.. Lid.. with postal address PO, Box 36101, Abu
Dhabi, United Arab Emirates, do hereby appoint M/s Bengal Gulf Intermational, having its office art
125 Motijheel Comumercial Area, Dhaka 1000, Bangladesh, as our true and legal represcntative to act
for and in our name and stead and 10 perform the following ncts;

1. To represcnt our company before any and all Government and private offices and agencies in
Bangiadesh.

2. To enter into any or all contracts with any person. corporation, institution or entity in a joint
venture or as partner in the recruiting, hiring and placement of Bangladesh contract workers
for overscas employment.

lad

To sign, authenticate and deliver all documents neoecessary o complicic any ansactions
related to such reguirement and hirmmg inciuding makmnmg the noecessary steps to facilitate the
deparure of the recruited Bangladesh workers.

4. To bring suit, defend and enter into compromise in our name and stead in litigations brousht
for or against our company in all matters Involving the employvment of Bangladesh contract
workers for our company’.

W

o undernake jointly and sceverally with owr company any bability that may arisc in
connection with the worker™s recruinment and for implemen@arion of the cmployimcnt
Comtracis.

HEREFRY GRANTING unto our said represcentative full power 1d authority o cxecuic or porform
whatsoever, requisitcs or proper to be done in about the premisces as fully to all intents and purposes
as we might or could lawfully do it personally present, with all power of substitunion and revocation
and hoereby matitying and confinming all thot our said legal represemtative or her substitute shall
law fully do or cause o be donc under and by virnue of there prescents

1 :,undm Eincering & Conad 5 =4 2 4 2 2 r
h O fMec T
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T (¢97\ 4) 295 4008, Fax: (=97 14) 295 0309, P.O. Box: 8198, DUBAI - LA =
Emailt: hdecouh@emirate: ner as




ROM : SUBARU ENTERPRISE FAX NO. : 603, 26928878 Feb. 04 2008 02 :03PM P4

SUBARU ENTERPRISE (o,

UG 27, Komplek Wilayah. Jalan Dang Wangi. S0100 Kuala Lumpur, Malaysia.
Tel : 03, 2692 8004 /. 03-2692 8008, Fax : 03-2692 8878

H 624, Taman Tun Sambanthan. 31100 Sungei Siput (U), Perak, Malaysia.

Your Ref :

Our Ref : SB/BGI /DL - 130/ 12/07 Date : 08/01/2008

M/S. Bengal Gulf INternational (Licence No. RL-137)
128, Motijheel Commercial Area

G. PO. Box No. 2767

Dhaka-1000

BANGLADESH

DEMAND LETTER FOR RECRUITMENT OF 130 BANGLADESHI WORKERS

WVWe hereby appoint and authorize M/S. BENGAL GULF INTERNATIONAL of
128, MOtijheel Commercial Area. Dhaka-1000, Bangladesh to recruit on our
behalf the following category of workers who are Bangladeshi Nationals to work
in Malaysia :

Requisition

b i Category of workers - Outsourced Worker (General Worker)
= No. of workers : 130 (One Hundred and Thirty workers)
=5 Job Experience : Construction
4. Sex : Male
5. Age : 21 to 40 Years old
6. Duration of contract : 3 Years
A Basic salary : RM 30.00 per day
8. Overtime : As per Malaysian labour law
o. Accommodation : provided by employer
10. Tranportation : Provided by employer
ROM : SUBARU ENTERPRISE FAX NO. : 603, 26928878 Feb. 04 2008 02 :03PM PS

SUBARU ENTERPRISE ...

UG 27, Komplek Wilayah, Jalan Dang Wangi, S0100 Kuala Lumpur, Malaysia.
Tel : 03, 2692 8004 /, 03-2692 8008, Fax : 03-2692 8878
H 624, Taman Tun Sambanthan, 31100 Sungei Siput (U), Perak, Malaysia.

11 Medical : Provided by employer

12, Insurance : Employee will be covered under the
:workmen compensation scheme for

employment injury.

13. Food : Not provided (Recommended to do self
cooking)

14. Annual leaves, Sick leaves : Will be provided as per Malaysian labour
And Public Holidays law.

15. Government levy : - 1St year levy imposed by Immigration
Department shall be bormned by the
Employer.
- 2nd year onwards (following year) the lewvy
shall be bormed by the Employee.
Deduction will be made 12 times in a
calender year.

16. Aidr passage : Alir fare fromm Bangladesh to Malaysia will

be arranged by the employee. Return air

pPpassage from Kuala Lumpur to Dhaka wvill

provided by employer upon compietion of

the employment contract.

in the case of worker dies in the course of

his employment, The Emplover shall

arrange for the decassed to be repatriated to

his next of kin in his country of domicile

All expenses incurred shall be bome by the

Emplyer.

17. Deceased workers

Yours faithfully.

AT A P ERUMASE . . ald

lg'irecxor

FADEEANMED MNOOR CHOMN & ASSOCLATES
A SV oC AT=S 2 SoITosTems
TE T AR PIs=S T

2ead Fiaor Wricrea s ifcrro




AREMO LTD

St Antoine Industrial Zone Goodlands, Mauritius. - Tel : 283 7943, 2837968~ Fax: 283 9761

DEMAND LETTER

To
The proprietor
Gulf Inter . |
128 Motijheel C/A Dhaka 1000

“This 28" November 2007

Dear Sir,

With reference to our power of Attorney executed by us in your favour, we hereby request you to kindly supply
for Seven (7) manpower Lo work in our organization as -

3 Stonesetters with skills in Goldsmith Rs 9,740/
2 Top qualified Goldsmiths for masterpiece making Rs 9,740/
2 Goldsmiths Rs B.850/-

Other Term and Conditions
Period of Employment 3 years
1. Places of Employment Mauritius
2. Working Hours Monday to Saturday 7.00 AM to 7.00 PN
3. Accomodation Free
4. T rt Free
5. Frec Food Free
6. Air ticket from Mauritius to Bangladesh
on Termination of contract Yes
7. Condition of termination of Employment
And final settlement As per law of Mauritius
8. Medical Benefits Gowvernment Hospital free
9. Leave Benefits As per law of Mauritius
10. Provision in regards to renewal of
Contract As per law of Mauritius
11. Occupational safety Provision As per law of Mauritius
12. Social Sccurity Provision including e
Compensation of injury and death As per law of Mauritius
13. Mode of Settlement disputes As per law of Mauritius

14. Provision in regards to disposal and
Transportation of dead body of
Emigrant As per law O

WYours Faithfully,
For AREMO LTD

Piowr Na.ganowslcl i

Production Manager

DEMAND LETTER Yy YR e
= VY LEATHERS LT
THE PROPRIETOR
I Gulf Intermational
128, Moclihell COA
I¥haka- OO0,

~200F T

Thas 12-8
Dear Sir,

With reference to owr power of Attormey exccuted by ux in yowr favour, we hereby request you to kKindly suppiy for fifty {S0)
manproower to work in our organization as Leather Machinise,

Lol r Toerms snd Conditinms
s, 300000 Monthly (Basic Fayy

sSalary
I, Period of Employment 3 years
2. Places of Employrment Sdaurizius
3 Waorking hours T.ED AR T 17,30 —Five DAYS A WEEK
& Accomanodation Free
5 Transpor Free
6.  Free Food Fres
7. Adr vickes from i L1=3 glacbesh oun termminat lor
of contract wes
B, of ter i of and final
sertlemont as per law of Mouritios
2. Moedical Bencfits government hospital fires
10, Leave Benefits as por law of Mo )
Vb, Provisbon in regands 10 renewal of contrsct as per lnw of Mauritivs
X O > ¥ P = s per lnw of MMauritics
3. Social Security prowvisiom Kirnge T & o
of injury and desth Az por law of Mauritizs
14 Mode of Setlsment -dl:pumgs. as per law of Maurities
15 Provision in regards o di 1 rwidl wr
af deact body of Emigrant as per law of Mawritius
Woaurs Faithfally o A —
For MS - T

LEATHERS LTI L
i B OIS, CUE I

AR TARIC BRTALIK
ATAMNAGING DIRECTOR

vy House, Roval Road, Fond Do Seaec, MEasaritias,
Tt (230 266-2560 ~ 230X 266056 Rl 230026605630 E-sonilik adminivy@ivylesthers intnet.mua




NEETOO INDUSTRIES & CO. LTD.

OFFICE FURNITURE - ALUMMNIUM & U-PVC OPENINGS
SECURITY BARRIERS - STEEL TUBES & GALWVANISED PIPES - LADDER & STEP LADDER

ISO 9oom
CERTIFTED

OUR REF: RN/LB DATE : 18/09/07

BENGAL GULF INTERNATIONAL LTD
128 MOTIJHEEL COMMERCIAL AREA,
MALEK MANSIOMN

DHAKA 1000

Dear Sir,
Ve are looking for:

6 No.Cabinet Workers (Metal Cabinet)

2 Wooden Cabinet

Qualification Secondary Level Education

Minimum 8 years experience in respective field with perfection

VwWages as per order in force all other condition of employment and other benefits
as per contract of employment duly approved by the Government of Mauritius
but not less than 7,500 Mauritian Rupees per month.

Contract period:10 years

8 No.Sheet Metal VWorkers

5 No.Welder — Arc & Mig

2 No. Tig Welder to weld aluminium & Stainless Steel

Looking forward to hear from you soon.

Yours faithfully,

TRCAY N
FOR R NEETOO
NEETOO INDUSTRIES & CO.LTD.

HEAD OFFICE & FACTORY: 36, ROYAL ROAD, PETITE RIVIERE, MAURITIUS - Tel: (230) 233 4314/5/6 Fax: (230) 233 6436
ElMATL: nectoo@intmet. mu - WEBSITE! wrani. neetoo com

MEDAKOM SDIN.BHD .o

Out Source Licence:KHEDN: 100/637/1-4(352)
No.98-2, Jalan Genting Klang, Tarmarn Danawu Kota, 53300, Setapak, Kuala I srpar
Tel: 603—STIS95178 Fax:603-414222873

'
1

BENGAL GULF INTERNATIONAL

License WNWo:RL-137

NO.128 MOTIJHEEL COMMERCIAL AREA

DHAKA-1000, BANGLADESH

LD AN
bour)
P

Dear Sir.,
ALAT BAAKN

sunsellor (La
i aign ©

sion

ILLETTER OF DEMAMNID

i

: 15 Semi Skilled

1. NO. OF WORKERS

2. AGE : 20-35 yearsﬁéd&)ﬂ)ﬂ\t\ij&w ‘lM
3. TYPE : Factory D : ’&%’O&N';cg:( e !
a. TERMS OF THE CONTRACT : 3 years Mo of = L i
S. DBASIC SALARY T RV 20.50 7’[‘"‘2%5‘&)‘ e f
6. WORKING HOURS : 8 Hours per day

7. OVERTIME : As per Labour Law of l(dalaysia

2. MADICAL FACALITY : As per Labour Law of Malaysia

9. ACCOMODATION : Free provided by the company

10. FOOID : 'On account of workers

11 PAID HOLIDAY LEAVE : As per Labour Law of Malaysia

Tan Seok Kett
PRNAVKLHQ 250 o
Expire Date: 15/5/52 /' =

S
e, D
A 1 prapuw, RS
L4 Lurapur, YRS




MEDAKOM SDN.BHD oo

Out Source Licence: KHEDN: 100/637/1-4(352)
No.98-2, Jalarn Genting Klang, Tamarn Darrau Kota, 53300, Setapak, Kuala Lumpur

Tel: 603-41495178 Fax:603—4I4222873 ‘
12 TRANSPORT : Hostel in site area
13 AIR TICKET : Aldr ticket will be provide whenever the workers

Complete the minimum 3 years contract.

14. GOVERNMENNT SECURITY : The employer will pay the security bond for the
BOND foreign workers on behalf of the
Employee direct to the Immigration Department

15 GOVERNMENT LEVY : RM 1.200.00 / per person- Paid in advance
(Deducted from workers salary in 12 months
Installment started on the 2™ year) S
16 DEATH : In case of any death of workers the employer
Will pay for the coffin and ticket expenses only
~ Relative would have to undertake to administer
The dead body back in Bangladesh

Your faithfully

r—"“/
AZMI BIN ANUAR

Director
-
AMBANG 323 AMBANG WIJAYA (M) SOMBHD o ra a3z
(o A v A “T=Y O ing C PSS 16-4 SUBANG BUSINESS CENTRE
rnis is to certify th iat appears JALAN USJ 9/5T

on this document is that of

Yy g
= % - =
i BALID et Website: www ambongwijaya.com.my
Our Ref: AWSB/HORMAT/BGL/06-07/000) i v e | y

Catar)
Date : 11th July 2007 : Counseis
Banglades
wKuala Lu“"P‘-""

BENGAL GULF INTERNATIONAL (RI} 137)
128, MOTIJHEEL COMMERCIAL ARHA, 2
DHAKA-1000. BANGLADESH =

Dear Sir,
RE: Demand Letter for Five (5 workers)

APPLICATION NO.: 0000009300

KHEDN APPROVAL REF: IM.101/HQ-J/857-1 (5033) DATED 10" JULY 2007
APPOINTED RECRUITMENT COMPANY: BENGAL GULF INTERNATIONAL (RT-T37
NO. OF WORKER: S MALE WORKERS

We have ob(alnecl the relevant a.pproval w© recruu (5) Fore\gn workers from Bansladesh and we hereby authorize and
yo
Kindly suDDly and manage the above workers on lhe foliowlng lerms and condition:-

1. Employee’s job title/ Sector : General workers (clean hotel room, room service, and manual
Labor work at the hotel) / service sector

2. Age + 21-35 years old (male)

3. Basic monthly salary : RM22.00 per day X 26 days = RM 572.00
Minimum Salary Per month : RM 750.00 to RM 800.0
Owvertime : Wages as per Malaysian Labor Law (3 hou
Wages on rest day/ p A i

4. Working days

S. Waorking hours

S gy rtation Provided free by employer

7. Paymcnl of Levy and Immigration Paid by employer in advance. And will be deducted from workers
salary during 2™ yvear of employment. No deduction of 1 vy during the 1** year of employment

8. Sick/Annual Leave and Holiday As per Malaysian Labor Law

e to MMa B Labor Laww
: 6 davs a week/
8 hrs per day

9. Traveling Expenses he traveling expenses from Dhaka Bangladesh
o Kuala Lumpur International Airport shall be born by employee
and the expenses of the air passage from Kuala Lumpur
International Airport to Dhaka Bangladesh shall be borne by the
employer upon completion of working contract.

10. Duration of contract : 3 wears

11. Insurance/ FOMEM A/Mcedical : By employer as required by Immigration Departinent of Malaysia

12. Workmen Compensation : According to Malaysian Labor Law

13. Termination of Services : The employer reserve rights to terminate the worker’s contract if

the employee is found to have breached the terms and conditions of
ployment contract by serving 1 months written notice.

Please ensure compliance. Thank You.

: Attestation Fee:
No. of workers:




., ALANWVI _JANANIT (VI SIBN. BHEIN. --

= § Reg. Office : No. 4.31 & 4.32. 4th Floor. Branch : No. 7T4A-GA

Pertama Office Tower Complex Jalan Pandan Cahaya 2/5
Jalan Tuanku Abdul Ranman, Taman Cahaya. 68000 Am
50100 Kuala Lumpur Selangor

Tel : 03-2691 9329 Fax : 03-2698 2327 Tel : 03-4270 2496 Fax : 03-4270 7526

k)
o
3
5]

BENGAL GULF INTERNATIONAL.,
RECRUITING LICENSE RL-137,
128 MOTIIJHEEL COMMERCIAL AREA,

DHAKA-1000, BANGLADESEH DATE: 25™ JUNE 2007

DEMAND ILETTER FOR RECRUITMENT OF 6(SIXTY) NO. OF WORKERS FROM
BANGI.ADESH

We hereby appoint yvour company. BENGAL GULF INTERNATIONAIL. RL-137. to recruit 60
(sixty) number of Bangladesh Male workers for employment with our company and liaise with
relevant authorities concerning recruitiment.

Our recruitment terms and conditions are as follows:

60 (sixty) Male workers only.
Construction workers

21-35 years old

03 years.

RM30.00 for 8 hours per day
Monday to Saturday, Sunday holiday .

8 hours per day 48 hours per week
Minimum 2 hours

In accordance with Malaysia lal
9. Waorkmen Compensation : In accordance with Malaysian

10. Accommodation : Free of cost. provided by the e

1. Number of workers
2. Job category

3. Age

4. Contract Period

5. Salary

6. Working days

7. Working hours

8. Overtime

11. Transportation:
Whenewver necessary the company shall provide free suitable transportation to
and from the work place and employee quarters.

12. Government Levy and immigration:
The employer shall advance to the employee a sum of RM 1,200 as payment to
levy. However levy will be deducted from the employee’s salary from the
second year only at RM 100 per month. _

~ = — i 5 L, s i < hat appears
F W Gt — 127/ 7 > te is that of }
g:ﬁ’? f # : PR PGS ST T AL %5ﬁ/ﬂﬁ,¢z
n Fo LR, RYe - Jgvu | t i I
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ALAN JANRNRANIE [IVI) SEBN_. BHEB. cscis2-v

Reg. Office . No. 4 .31 & 4 32, ath Floor Branch : No. 74A-GA
Pertama Office Tower Complex, Jalan Pandan Canaya 2/S
Jalan Tuanku Abdul Rahman Taman Cahaya, 68000 ampang
S0100 Kuala Lumpur Selangor
Tel! : 03-2691 9329 Fax : 03-2698 2327 Tel - 03-4270 2439368 Fax

13. Annual Leave, Sick L.eave and Public Holidays:

a) Subject to the prowvision of the employment Act 1955, the employee be
entitled to paid annual leave in accordance with the term shall and
provision contained in the Malaysian Employment Act.

b) The employee shall. after examination by the doctor in local government
hospital at the expense of the company. be entitled to paid sick leave not
exceeding the aggregate number of days prescribed in the employment
MAct 1955,

<) Employvee who wishes to take leave must obtain prior written approval
three (3) days in advance and subject to the approval from the company.
Employee must report back for duty after his leave.

d) Public holidays are provided according to Malays

an Employment Act

1955,

14. Employvee’s provident fund : In accordance to Malaysia laws.

15. Air Ticket : Single joumecy KLIA to Dhaka would be
rovided upon completion of the employment
contract.

16. Yearly Medical =¥ early medical examination will be arranged
as required by the Immigration Department
of the Malaysia and cost incurred will be bormne
by the Employer.

17. Restriction H

a) TFhat the Employee shall not marry with any Malaysian and shall not
participate in any political activities and activities of those connected
with Trade Union in Malaysia

b) That the Emplowvee shall not change his employment during the contact
period and shall not carry or do business without the written permission
from the employer.

c) That if the Employee is found creating social problems and or engaged
in any illegal subversive or criminal activities. then he will be dismissed
with immediate effect and will be repatriated to Bangladesh on his own
expenses.




SN .IA/\Q/‘; ALAVI JANANI (Vi) SIDDN. BHIM. csoszvw

Reg. Office : No. 4.31 & 4.32, 4th Floor, Branch : No. T4A-GA ,
Pertama Office Tower Complex, Jalan Pandan Cahaya 2/5,
Jalan Tuanku Abdul Rahman, Taman Cahaya, 68000 Arnpang,
S0100 Kuala Lumpur. Selangor.

Tel : 03-2691 9329 Fax : 03-2698 2327 Tel : 03-4270 2496 Fax : 03-4270 7528

18. Termination of service

During the employment the company reserves the right toterminate this
agreement to the employee on the occurrence of any of the following events.
Such notice of termination must be amttested by the Bangladesh Iligh
Commission of Malaysia.

a) The employee that breaches any of the restrictions any item 17 and is
convicted under the laws of Malaysia.

b) If the employee’s employment pass is withdrawn by the Malaysia
authority reason whatsoewver.

c) If the employee is absent from work more than three (3) consecutive
working days without a valid reason.

d) Ifthe employece is discover to be less than eighteen (18) years of age.

e) If the employee is certified medically unfit for employment by medical
practitioner appointed by the company during the employment

Kindly arrange to recruit the above-mentioned categories at the earliest.

Thank You.

Yours Sincerely.

el
SPIARENAAZ BINTI MOH QBAL

DIRECTOR e
ALAM JANANI (M) SDN BHD
1.C. NO: 761012-08-5328 DATO DR MOHAMAD ASHFEAR ALI

NOTARY PUBLIC
KUALA LUMPUR, MALAYSLA.
Approval No: PNAWEL/HQ/25/2896

REV MEWAH e N R iy Sasssa ™)
i i T h i e . £ -
SDN. BHD. PTI50 Sareratmn, | oS Aesrer

Negeri Sembilan Darul Khusus
Tel : 06-6776392 Fax : 06-67 75589

Date: 19" June 2007 Foi/tf’)/}(@aﬁf_/aea;arg

Date:
BENGAL GULF INTERNATIONAGIIGSIA
RL- 137 | Mo. of workers: .’

128 MOTIJHEET COMMERCIALI:‘R&';[ NO.._}.:} (; t{ S! Sl -
DHAKA- 1000 Aty Aniete
BANGLADESH

Dear Sir,

RE: DEMAND LETTER FOR RECRUITMENT OF WORKERS FROM BANGLADESH

WVive have obtained the relevant approwval to recruit foreign workers from Bangladesh and we
hereby authorize and appoint your company as our lawful representative to manage and
recruit these workers.

Kindly supply and manage the abowve workers on following the terms and condition: -

1. Type of workers : General Workers
2. No. Of person required : 160 persons
3. Period of contract : Three (3) vears.

a. Probation pe - Three (3) months (employee can be prematurely
Terminated if found unsatisfactorily in his work

performance

\:_;—'\\.\‘t‘ 3
5. Salary
Basic monthly salary
Aldlowance
a) Attendance

RM 35.00 /day/26days

b) Food
c) Transport (FREE) -
d) Shift
e) Overtime : (<4 hours daily x 1.5)
Total Salary -
= Daily working hours : 8 hours per day
7. Owertime . The employee is required to do overtime whenewver called

upon the employer. The overtime dalm is - basad on the
Malaysia Labour I_aw
8. Vveekly working days : Monday to] Ssturda o N S

= /)//F/)?ﬁ(-» I E~ )

/Tfﬁ

TACLAT PAAHMUD KHAMN
Sunseiior (Labour:

E % Sanaadoan - il
T L

9. Rest day : Sunday

n




AMBANG 222 AMmBANG WIIAYA o sorerio =
s 5 A v a | Manpower wtsourcing mpan: 16-4 SUBANG BUSINESS CENTRE

Ja N USJ 9/5T

47620 SUBANG JAYA

SELANGOR MALAYSIA

Tel- + 603-8024 1885 | 8024 1886
Fax: + 603-8024 6885

1 2t 1 a
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lwho is noiag

BENGAL GULF INTERNATIONAL

(RL-137)

128, MOTIJHEEL COMMERCIAL AREA,

DHAKA-1000) e
5 TALAT MARGMUD KHAN

BANCLADESEY. Counselicr (Labour)

Bangladesh High Commissian
— Kuala ,__umpur ralaysia

Qur Ref : AW/BSI/Taj Food/O7
Date 18, June 2007

Dear Sir
RE : Demand Letter For Teh (10) workers

we have obtained the relevant approval to recruit (10) Foreign workers from Bangladesh and we hereby
authorize and appoint your company as owur lawful representative to manage and recruit these workers.

Kind supply and manage the above workers on the following terms and condition:-

1. Type of workers : Factory Worker (Manufacturing Noodies)
2. No. of person required : (10 Male workers | Age : 20 to 35 years old m
3. Period of contract : Three ( 3 ) years /= "‘;’Q 4:%\;
4. Basic salary : RM 20.00 per day - ;4;*/
Minimum Salary per menth  : RAM 750.00- RM780.00 per month =

5. Daily working hours : 9 hours per day inclusive of 1 hour meal time
&. Overtime : The employee is required to do overtime compulsory.

The ove: me claims is based on the Malaysian Labor

Law. Minimum 2 hours per day.
7. Weekly working days : Monday to Saturday (& days per week)

8. Leave & Holiday : As per the Employment Act 1952

9. Accommeodation : Provided by Employer

Thank you

S. NIRMALA DEV
PN(S) 223r54-286 1. J’Aﬂ'ﬁ
Date of expiny1.7-tl 20w
Yours Sincerely.

G WIJAYA (M) SDN BHD
733222-K)

ANMBANG 2223 AMBANG WIJAYA (am sor eHp .

Manpower Outsourcing Company 16-4 SUBANG BUSINESS CENTRE

LAN USJ 9/5T
47620 SUBANG JATA

SELANGOR MALAYSIA

Tel: +-600-5024 1385 | 8024 1886
603-B024 5885

This is to certify the
BENGAL GULF INTERNATIONAL 5 -
b on is dpcumentio
128, MOTIJHEEL COMMERCIAL AREA., m D et
DHAKA-1000 who is r‘or“:, Pubiic
BANGLADESH.

Wobsita: wmsmbangmifya.com my

Dear Sir.
TALAT PMARNMUD KHEAMN
RE : Demand Letter For Ten (10) workers, Counsellor (Labour)
L angladesh. High Lomm|s>lor-
wWe have obtained the relevant aporoval to recruit Y0¥ Forsigr TS = from Bangladesh and
we hereby authorize and appoint your company as our lawful representative to manage and
recruit these workers.

Kind supply and manage the above workers on the following terrms and condition:-

1. Type of workers : Factory Worker (Steel Furniture)
2. Mo. of person required (10} ‘;0
3. Period of contract : Three [ 3 ) years } Date:
' pitastation F . . |
4. Basic salary : RM 20.00 per day Mo. of workers >3 — D > i
Owvertime Min: 3hrs/day 1 As per Malaysian Labour Laws Receipt Mo.z-.--- L S B 2L
Minimum Salary por meonth | R B800.00- RIMB50.00 Hor momth e
Attendance Allowance : RM50.00 per month

Meal Allowance T above 2 hours — RM2.00 (flat rate)
above 5 hours — RM3.00 (flat rate)

5. Daily working hours : 8 hours per day
6. Overtime : The employee is requited 1o do overtime compulsory.

The overtime claims is based on the Malaysian Labor
Lo [ monthly average RM200.00) daily 3 hours

7. Weekly working days : Monday to Saturday
8. Leave & holiday 1 As per the Employment Act 1952

7. Accommodation : Company provide

10. Levy : No levy deduction allowed from workers salary during

1+ year of employment

AMBANG WIJAYA (M) SDN BHD
(7T33222-4<)

=l
S LLJLE ML
s




VITZEBUTIRA Holdings S/B (571235-1)
8-8-8 Queen’s Avenue, Jalan Bayam, OfF Jalan Peel, 55100 Kuala Lumpur, Malaysia
Tel: 603-9205 5905 / 603-9205 5906 Fax: 603-9205 5907
E-Mail: info@emeryconsult.com Web-site: http:/www.emeryconsult.com

Supply and Manage Foreign Workers (OQutsource). Approval No: KHEDN 100/637 /1 -4(84)

This is to Certify the signalure that appears
en this dgcumentcertificate is that of

Po - OINDERTS f=1-. SH N5 2

who'is notary public.

Date:

Bengal Gulf International Ltd
(Recruitment License: RL-137)
128, Motijheel Commercial Area
G.P.O.Box No. 2767,
Dhaka-1000, Bangladesh

LAT MAHMUD KHAN

Counsellor (Labou
Bangladesh High Commission
Kuala Lumpur, Malaysia

Dear Sir,

Re: DEMAMND LETTER FOR RECRUITMENT OF BANGLADESHI WORKERS

Based on the Approval No: TML10L/HOQ-J/857-1(3463) dated 18 May 2007 granted by the Immigration
Department of Malaysia, we hereby appoint your company to recruit Male Bangladeshi workers for
employment with our company and liaise with relevant authorities concerrung recruitment. <
Recruitment is subject to the approval of wvalid calling wvisas =
authorities concerned.

Our recruittment terms and conditions are as follow: —

1. Number of workers : 40 (Fasty).
2. Job category : General Workers
3. Agze : 21 to 40 years old
a. Contract period : 3 years or 36 months
s. Monthly basic salary (RM19.00 x 26 days) : RM 494

Allowances:

- Attendance (Full) Allowances : RM -

- Meal Allowances : RM -

: RM 281

- Overtime (minimum 78 hrs per month)

Total (mMminimum monthly income) : RN TTS

£
: Monday to Satuﬁ;y

6. Working days
e A
7. Working hours : 8 hours per day 48 hours pet weck
o
I
8. Overtime payment: : 150% of basic salary for daily o\\*rartgme
: 200% of basic salary for Sunday \;\'- >
: 300%
o. Workmen Compensation : Accor

VITZEBUTIRA Holdings S/B (577235
8-8-8 Queen’s Avenue, Jalan Bayam, OfF Jalan Peel, 55100 Kuala Lumpur, Malaysia
Tel: 603-9205 5905 / 603-9205 5906 Fax: 603-9205 5907
E-Mail: info@emeryeonsult.com  Web-site: http:/wiwww.emeryconsult.com

Supply and Manage Foreign Workers (Outsource). Approval No: KHEDN 100/6837 /1 -4(84)

: Provided free by Employer, including

10,  Accommodation z
kitchen with cooking utensils.

11. Transportation : From hostel to work place,
provided free by Emplover.

12, Government Levy : RM 1200.00. advanced by the Emplover and deducted
from the Employee’s monthly salary through 12 month
installments. There shall be no deduction for vear one
if the levy is paid in advance by the Employcc.

13.  Immigration fee (PLKS,

Processing, Calling Visa) : Will be borne by the Employer.

14. Annual leave, Sick leave

And Public Holidays : According to Malaysia lL.abour Law.

5 Air tickets for workers to come to Malaysia and back home:

15.
From Bangladesh to Kuala Lumpur Intermational Airport to be borne by workers.
- Travel expenses from work place to Dhaka after the completion of Emplovment
Contract to be borme by Emplowver.
16. Yearly Medical Check-up : The cost shall be borne by the Employer.
17. Insurance and Security bond : to be borne by the Emplover.

CTonfirmation of workers wwill be left to the sole discretion of the Employver. All other terms and
conditions shall be in accordance with the Employment Contract.

Kindly arrange to recruit the above-mentioned workers at the carliest. Thank

Yours trulwy,

VIZBUTRA HOLDINGS SON aHD
-8-8 Queen's Ave
Director Jaian Sayarm off Jaian Peel.
55100 Kuala Lumpur
Tt _BO3- 205 S90S / SI06
Fax H03-9205 5307

L . FALAN 5
0000 I\L’ALA LEAMPUR. MALAySIA
207271426 N




This is to certify tho signaiure L. - S
onABis document/certificate is that of

who is notary public e

/%:,
TALAT MAHMUD i<iHARN

Counsellor (Labour)
Bangladesh High Commission

Our Ref :
Date 1 4m JUNE 2007

BENGAL GULF INTERNATIONAL
(RL-137)

128, MOTIJHEEL COMMERCIAL AREA.
DHAKA-1000.

BANGLADESH.

Dear Sir.

RE : Demand Letter For Sixty (60) workers

we have obtained the relevant approval fo recruit (60) Foreign workers from Bangladesh and
we hereby authorize and appoint your company as our lawful representative to manage and
recruit these workers.

Kind supply and manage the above workers on the following terms and condition:-

1. Type of workers : Factory Worker / Operator
2. No. of person required : (60)

3. Period of contract : Three ( 3 ) years Cof workers

4. Basic salary
Owvertime Min: 3hrs/day
Minimum Salary per month

: RM 481 .00 per month (RM18.50/ per SS¥%T
: As per Malaysian Labour Laws
: RM 800.00 per month

Pt Mo S B o/ S . =

5. Daily working hours : 8 hours per day

: The employee is required to do overtime compulsory.
The owvertime claims is based on the Malaysian Labor
Laww. minimum daily 3 hours

6. Overtime

7. Weekly working days : Monday to Saturday

1 82022 g Ponuarionn moks 2. Pros induenn Esars, Fiae 4. 15600 Pl PG, MosmEo: b 5o scee I 5mt ccom | oy com

10. Medical & Insurance :
The employer shall bear the cost of employee’s medical tfreatment
11. Yearly medical :
The employer shall examination will be arrange as required by the Immigration
Department Of Malaysia and cost incomrect will be borm Employees by deduction of
salary.
12, Insurance :
Foreign workers compensation scheme policy provided by employer.
13. Deceased :
In the event of any employees dies in the course of his employment the employer shall
be responsible to arrange for the body of deceased to be repatriated to his next of kin in
Bangladesh and necessary repatriation expenses shall be born by the employer.
14. Government Levy :
The employer shall be advance to the employee a sum of RM 1800.00 as payment to
levy not deduct for first year.
15. Age : From 22 — 35 years old
146. Employees Provident Fun : { Not Applicable )
17. Restriction :
a) That the Employee shall not marry with any Malaysian and shall not participate in
any political activities and activities of those connected with Trade Union in
Malaysia.
b) That the Employee shall not change his employment during the contract pericd
And shall not camy or do business without the written permission from the
employer.
<) That if the Employee is found creating social problems and engaged in any illegal
subversive or criminal activities. then he will be dismissed with immediate effect
and will be repatriate to Bangladesh on his own expenses.
d) Any employee shall not organize. participate or be involved in any kin of industrial
action during his term of employment.
18. Air passage :
a) Air ficket from Bangladesh to Malaysia will be provide by the supplier
b) The employer will provide an air ticket for the employee to go back to
Bangladesh upon completion of employment contact.

Yours faifffully,

S. NIRBAALA TEVI
PN (S) 223156-266 LI PN KL
Date of expry-17-11-2007

HEAH CHEW TENG@&HEA
Managing Director

Ada
Plot 22, Lorong Perusahaan Maju 2, Prai Industrial Estate.
lorysia.

Tet Fax Emaill Website
Phase 4. 13600 Pral. Penang. Mal &04-507 2057 604-507 info@hi-city.com | www.hi-city.com
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Our Ref : AW/BGI/batu belah-07
Date D 15T JUNE 2007

BENGAL GULF INTERNATIONAL
(RL-137) =
128, MOTIJHEEL COMMERCIAL AREA.
DHAKA-1T000,

BANGLADESH.

Dear Sir,

RE : Demand Letter For Five (5) workers
we have obtained the relevant approval to recruit (5) Foreign workers from Bangladesh
cand we hereby authorize and appoint your company as our lawful representative fo

manage and recruit these workers.

Kind supp!y and manage the above workers on the following terms and condition:-

1. Type of workers : Restaurant Heiper
2. No. of person required :(5)
3. Period of contract T Three [ 3 ) yoars
4. Basic salary : RM 25.00 per day
Owvertime 1 As per Malaysian Labour Laws
Minimum salary per month - RM 800.00- RMSBS50.00 per month
5. Daiiy working hours : 8 hours per day 5 n
&. Overtime : The employee is required to do overtime cbrno 150"/, b

The over

me claims is based on tine N\oicy‘é.g_n Labor
Law [ mo

thily average RM200.00) daily 2 holrs

7. Weekly working days : Monday to Saturday

8. Leave & holiday : As per the Ermploymenti Act 1952

o, Accommodation : Company provide

TO. Levy : Mo levy deduction allovwed from workers salary during

18 year of emcloyment

v the signature that appears
Jrr\,nIJoertlhcate is, that of

AMBANG WILIAYA (M) SDN BHD g e =T
(733222-4<) who is nolary public. DS

P - Ny <O S N P —

it Gt e SAgr o S TALAT LEACIAUD KA

CORPORRATE KNOWILEPDGE SPDN.BHD. o ~o s

SUITE NO. 1.42 FIRST FLOOR. WILAYAH COMPLEX. S0100 KUALA LUMPUR.
TEL: 03-27212661 FAX: 603-27212662 H/P : 019-3737788, 013-3045063

[ 1Y

To.
M/S, BENGAL GULF INTERNATIONAL
MALEK MANSION (G-FLOOR)
128 MOTITHEEL C/A
DHAKA-1000
BANGLADESH.

Recruiting License no: RL-137 Date: 25™ May 2007
Dear Sir,

Re: DEMAND LETTER FOR RECRUITMENT OF WORKERS FROMN BANGLADESEL

We hereby appoint your company to recruit Bangladesh male workers for employment
with our company and liaise with relevant authorities concerning recruitment.

Our recruitment terms and conditions are as follows:
1. ™Number of workers D 100 (One Hundred )

2. Job category Construction Worker B

3. Asge 21-35 years old

4. Contract Period : 3 years

5. Salary

Basic monthly salary: minimum RM 30.00/ day/ 2Z6days

Aldlovwance:
a) Attendance LGJGJZ{g/B W % u%—r?;-?{#
b) Food <
<) Transport 2
d) Shift = 5

e) Overtime (as and when required)
(Awverage 70 hrs. per/ mth or 840 hrs. per/ year

6. Working dawvs
7. Working hours
8. Overtime

Monday to Saturday (furnish details)

8 hours per day 48 hours per week

in accordance with Malaysian Labour Law,

i.e. on normal days: salary >x1.5

9. Workmen Compensation : in accordance with Malaysian Labour Law, the
foreign workers are covered by the Foreign Worker Compensation Scheme.

10. Accommodation : The employer provides free accommodation to the
workers with free water and electricity.

11. Transportation : Shall be provided by cmp‘icgg’er' :

. z
%N

1
l Counselior (Labour}
L Bangtadesh High Commission

Kuala Lumpur, Malaysia




CORPORATE KNOWLEPGE SPPN.BHID. (o o 52385100

SUITE NO. 1 .42 FIRST FLOOR., WILAY AH COMPLEX, S0100 KUALA LUMPUR.
TEL: 03-27212661 FAX: 603-27212662 H/FP : 019-3737788, 013-3045063

12. Government Levy and Immigration:
The employer shall advance to the employee a sum of RM 1200.00 as
payment to levy. This amount shall be deducted from the emplovee™s
salary through 12 months installment.

13. Annual L.eave. Sick lLLeave and Public Holidays:

In accordance with Malavsian [Labour Laws:

14. Aidr Ticket : Single journey vwould be provided upon completion of the
Employment contract.
15. Yearly Medical:

Yearly medical examination will be arranged as required by the immigration

Department of Malaysia and cost incurred will be borne by Employece by

deduction of salary.

16. Restriction

a. That the Employee shall not marry with any Malaysian and shall not

participate in any political activities and activities of those connected
B with Trade Union Malaysia.

b. That the Employee shall not change his employment during the contract
period and shall not carry or do business without the written permission
from the Emplover.

<. That if the Employee is found creating social problems and or engaged
in any illegal subwversive or criminal activities., then he will be dismissed
with immediate effect and will be repatriated to Bangladesh on his ovawn
expenses.

d. Any employee shall not organize. participate or be involved in any kind
of industrial action during his term of employment.

17. Termination of service
(i) That if the Employvee breaches any of the restrictions in Clause 17

above or is convicted of any offence under any of the laws of
Malaysia.

Cii) That if the Employee™s Work permits is withdravwn by the Malaysian
authorities for any recason whatsoever.

(iii) That if the Employee is absent from work for more than (2)
consecutive working days without a reasonable cause or leave.

Civ) That is the Employee is discovered to be below the age of 21 vears of

age and above 35 years of age on first appointment entry.

Tan Ssok Kett
PNAVKLHC/ 25025008
Expire Dare: 15,/5,00

CORPORATE KNOWLEDGE SPN.BHD. o no s2851an

SUITE NO. 1.42 FIRST FLOOR. WILAYAH COMPLEX, 50100 KUALA LUMPUR.
TEL: 03-27212661 FAX: 603-27212662 H/P : 019-3737788, 013-3045063

(v) That if the medical doctor certifies the Employee medically unfit for
employment.

Kindly arrange to recruit the above-mentioned categories at the earliest.
Thank you
Your faithfully.

CORPCPORATE - OWwWil 1 DGE SDN_BHID.
™ ) Attested in the country of employment by:

Y
ABD GHAN N M()cb SALEH

(Executive Di B
Embassy of People’s Republic of Bangladesh
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Our Ref : AW/BSGI/DL/O2-07
Date 2 18" May 2007

e ety somn
BENGAL GULF INTERNATIONAL :
(RL — 157) oS aotary BUDL
128 MOTIJHEEL COMAMERCIAL AREA,
DHAKA- 1000

. D WHARN
BANGLADESH. T ALAT MATM S our)

Sounsetior (LabOUD |

Dear Sir. Bsn:‘aﬁei::‘t?u,_ rAalaysia

S

RE : Demand Letter For Fiffteen (15) workerlk —a

we have obtained the relevant approval to recruit ( 15 j Foreign workers from
Bcnglcdes.“[ and we hereby authorize and appoint your company as owur law-ful
representative to manage and recruit these workers.

Kind supoly and manage the above workers on the fol'lowing terms and condition

3. Type of workars : Construction Worker | La_jél_g_zd'(B‘@’;ﬁQf ﬁbg‘— :39;/33
S 25

2. No. of person required 1 (15) ZE S°
3. Pericd of contract : Three { 3 ) yeors @ <;’4é):?'3
4. Basic salary I RPA 30.C0 per day

Minimunm Saiany per rnc

RAMZPYOC.OD - REAP 5.0
5. Dailly working hours T 8 hours Der day

&. Overtime : The employee is require«:
Thze owvaertiine clairme is &
Law | monthly avercos 2

ic do overtime compusory
=2d on th= Malaysicn L o
200.00 } D<ily 2 hours.

7. Weekly working days T Monacoy to Saturd-oy
8. Leave & holiday T As per itne Employrnent o1 1952
9. Accommodation : Company provide

AMBANG WIJANYA (M) SDN BHD
TII22245)

3 M;‘h
Authorised Signatories

T0. Medical & Insurance :
The employer shall bear the cost of employee’s medical treatment
11. Yearly medical :
The employer shall examination will be arrange as required by the Immigration
Department Of Malaysia and cost incorrect will be borm Employvees by deduction of
salary.
12, Insurance :
Foreign workers compensation scheme policy provided by employver.
13. Deceased :
In the event of any employees dies in the course of his employment the employer shall
be responsible to arrange for the body of deceased to be repatriated to his next of kin in
Bangladesh and necessary repatriation expenses shall be born by the employer.
14. Government Lewvy :
The employer shall be advance to the employee a sum of RM 1200.00 as payment to
levy not deduct for first wear.
15. Age :
( Company to mention the age range )
16. Employees Provident Fun : ( Not Applicable )
17. Restriction :
a) That the Employee shall not marry with any Malaysian and shall not participate in
any political activities and activities of those connected with Trade Union in
Malaysia.
b) That the Employee shall not change his employment during the contract period
And shall not carry or do business without the written permission from the
employer.
<) That if the Employee is found creating social problems and engaged in any illegal
subwversive or criminal activities, then he will be dismissed with immediate effect
and will be repatriate to Bangladesh on his own expenses.
d) Any employee shall not organize. participate or be involved in any kin of industrial
action during his term of employment.
18. Air passage =
Air ticket from Bangladesh to Malaysia will be provide by the supplier
b) The employer will provide an air ticket for the employee to go back to
Bangladesh upon completion of employment contact.

Yours faithfully. Company's chop:
AMBANG WIJAYA (M) SDN BHD
(7332224 AMBANG VWIJANYA (M) SDN Bl—jg
/ Authorised Signatores
Managing Director STAE ) E v

ANK BRUTLD

dvi iAW S LA




rfrE vo o

(PGO004302-X)
BLOCK 7-G-5 JALAN THOMAS, TAMAN BUKIT DUMBAR, GELUGOR, 11700, P. PINANG
TELMFAX - 04-659 1436 H/P: 012-438 5225

16 May. 2007

This is to certify
on this_dociurmye- Sirfi thai of |
B AND T SNG M

who is notary subiic

To.

BENGAL GULF INTERNATIONAL

(RL — 137)
128 Motijheel Commercial Area,

Dhaka-1000. Bangladesh.

%AT MAHMUL A
Counsellor (Labour;
Bangladesh High Commissior:
Kuala Lumpur, Maiaysia
_ ] -

Dear Sir,

RE : Demand I .etter

We have obtained the relevant approval to recruit ( 51 ) Foreign workers from Bangladesh and
Your company as our lawful representative to manage
=

we hereby authorize and appoint
recruit these workers.

Kind supply and manage the abowve workers on the following terms and conditions =

1. Type of workers : General Worker ( Construction Worker b}

2. No. of person required = {S1)
3. Period of contract : Three ( 3 ) vears i F-1-w2¢a‘fg %'/ ?3?-/
Data:..... 2L —= S-

4. Basic salary : RM 30 per day

Cmegtb;

S. Daily working hours : 8 hours per day

6. Overtime = The employee is required to do overtime compulsory
The overtime claims is based on the Malaysian labor law

( monthly average RM Z00 ) daily 3 hours.

7. Weekly working days : Monday to Saturday

8. Leave & holiday H

9. Accommodation : Company prowvide

rE Vvo o

(PGOO04302-X)
BLOCK 7-G-5 JALAN THOMAS, TAMAN BUKIT DUMBAR, GELUGOR, 11700 P. PINANG.
EL/FAX : 04-659 1436 H/P: 012-438 5225

Overtime :

According to Malaysian Labour Law as follows:
On Normal days D Salary < 1.5
On Sunday / rest Salary = 2.0
On Public Holiday : Salary =< 2.0

Annual Leave, Sick Leave and Public Holiday
In according with Malaysian Labour Laws:
Annual :
Leave of 8 days for the first two years of services for period of service between two five
the employee would qualify for 12 days of leave and for service of more than five years
the employee would qualify for 16 days of leave.
Sick Leawve (without hospitalization)
14 days for each year of service less than two years and 18 days for services between two

to five years and 22 days annually for services exceeding five years.
And in casc of hospitalization, the employee qualifies for 60 days leave each calendar.
The employee shall be entitled to be paid holiday for a total of 10 Public holidays in any
one-year of service that must include the following four days.

The National Day
2. The Birthday of the Yang DDi Pertuan Agong
The Birthday of the ruler state as the case may be and or the Federal Territory day

where the employee in working in such an arca.

4. Workers day
And another six more days from

Chinese New Year 2 days
Hari Raya Puasa 2 days
Hari Raya Haji 1 day
Deepavali — 1 day
= 1 day

Christmas day

Yours faithfi




UBC COMMERCIAL VEHICLES (MALAYSIA) SDN. BHD. -oo-2- -

Lot 66. Lorong Perusahaan 4, P.O. Box 53, Kulim Industrial Estate.
USO0U Kulim, Kedan, Malaysia
Tel: 604-489 1111 Fax: 604-489 3550/489 3500

To. Date : 24 April 2007 ‘

BENGAL GULF INTRNATIONAL | Z ':S‘O Ceﬂ-fy\me signature that appears i
(RL — 137 ) ’ &K{iiﬁﬁnzcerl-hcate is that of

{
|

128 Motijheel Commercial Arca. R et B |
Dhaka- 1000, Bangladesh_

who is no

Dear Sir.

|
RE : Demand L.ctter | H

We have obtained the relevant approval to [recmiz_(i.l) Foreign workers form Ba.rlg‘.]adesh and we
hereby authorize and appoint your company as our lawful representative to manage and recruit these
workers.

| r aiy e

Kind supply and manage the above workers on the following terms and conditions :-

1. Type of workers : « Welding )

2. No.of person required - (s1)

3. Period of contract : I'hree ( 3 ) years

4. Basic salary : RM 800.00 ( 8 hrs per day )

i) Aunendance Allowance
ii) Food Allowance

S. Daily working hours : 8 hours per day

6. Owvertime = The employvee is requnred to do overtime compulsory
The overtime claims is based on the Malaysian labor laww
( monthly average RIVI 250 to RM 300 ) daily 3 hrs.

7. Weekly working days = Monday to Saturday

8. Leave & holiday = As per the employment
uBC COMm LAYSIAY sOMN. i
P.O. Bo! 53

Malaysia

9. Accommodation : Company psexidissSnmay cng.b o
SLETLSTESARMYEY

Tel: 604 285 1711

UBC CONMMERCIAL VEHICLES (MALAYSIA) SDN. BHD. saarar-x

Lot 66, Lorong Perusahaan 4, P.O. Box 53, Kulim Industrial Estate.
09000 Kulim, Kedah, Malaysia
Tel: 604-489 1111 Fax : 604-489 3550/489 3500

10. Medical & Insurance :
The emplover shall bear the cost of emplovee’s medical treatment.

11 Yearly Medical
I'he employver shall examination will be arrange as required
by the Immigration Department Of Malaysia and cost
incorrect will be born Employvees by deduction of salary.

12, Insurance :
Foreign workers compensation scheme policy provided by employer.

13, Deceased :
In the event of any employee dies in the course of his employment the employer shall be
responsible to arrange for the body of deceased to be repatriated to his next of kin in
Bangladesh and necessary repatriation expenses shall be born by the employer.

14, Government Levy :
The emplover shall be advance to the employvee a sum of RM 1200.00 as payvment to levy
not deduct for first vear

1s. Age
( Company to mention the age range )

16. Emplovees Provident Fun : ( Not Applicable)
17. Restriction :
a) That the in any

Employee shall not marry with any Malaysian and shall not participate
ies and activities of those connected with Trade Union in Malaysia.

political

b) That the Emplovee shall not change his employment during the contract period
and shall not carry or do business without the written permission from the employer.

¢) That if the Employee is found creating 1 problems and engaged in any illegal subversive
or criminal activities. then he will be dismissed with immediate effect and will be repatriate to
Bangladesh on his own expenses.

d) Any emplovee shall not organize. participate or be involved in any
during his term of employment

o industrial action

WBC COMM < YSIA) SON. B

o Box 53,
Wukim Industrial Es h. Malaysiz
Tes: £

e
604-489 1111 Far: 5044289 3550/489 3505

B. Inderijit Singh
MNotary No. PN (Siwil) 223/54-2

N2111/2006 1o 1441112008
~

<.
< L OMPUR.




UBC COMMERCIAL VEHICLES (MALAYSIA) SDN. BHD. sssrsr-r

Lot 66, Lorong Perusahaan 4, P.O. Box 53. Kulim Industrial Estate.
09000 Kulim, Kedah, Malaysia.
Fax : 604-489 3550/489 3500

Tel: 504-489 1111

18. Adr passage
a) Air ticket from Bangladesh to Malaysia will be provide by the supplier

b) The employer will provide an air ticket for the employee to go back to Bangladesh upon

completion of employment contract.

Your faithfully. Company’s chop:

Samuel Christian
IC.NO. 681205075791

UBC COMMERCIAL VEHICLES (MALAYSIA) SDN. BHL
(S38737-K)
Lot .« Lorong Perusanhaan 4, P.O. Box 53,
Wulimn Industrial Est=te COD Mulim, Kedah, Malay
Te!

il S04-£89 3S550/489 350

1353

B. Inderjit Singh
Stary Mo PN (Sivil) 2z_vgs¢
I5/11/2006 to 14/11/2008

PSSB STRATEGIC HOLDINGS SDN. BHD. ...

Shipping Sdn. Bhd.)

(Formerly known as Pelangi

No. 28-30, Jalan SS19/5, Subang Jaya, 47500 Selangor, Malaysia.

Tel: 603-56350999 (15 lines) Fax: 603-56343782 / 56354340
E-mail: pssblO@streamyx.com Cable: Rainbow Subang Jaya

This is 1o certify the signature thal apponars
on _ this document/certificate is that of
ODONG y=FN}

15.03.2007

M/S Bengal Gulf international

RL 137
128. Mortijheel Commercial Area

Dhaka-1000. Bangladesh

who is notary public.

Dear Sir

RE: DEMAND LETTER —  Kuala tumpis, Malaveis
Pproval to recruit foreign workers from Bangladesh and we
lawful representative to manage and recruit these

VWe hawve obtained the reievant a
hereby appoint your company as our
workers

Kindly supply the workers on following the terms and condition:—
Type of workers © General Worker

2
=2 No. of person required 50 workers
3 Period of contract Three (3) years
- Probation period Six (6) months (empioyee can be terminated if
found unsatisfactory on his work performance. )
s Basic salary RM 18.50 per day
& MNormal working hours 8 hours per day 48 hours per week
Overtime The empioyee is required to do overtime whenewver
called upon by the employer. The overtime claim is
based on the Malaysia Labour Law.
8 Weekly working days Monday to Saturday
E) Rest day Sunday
10, Leave and holiday As per The Employment Act
11 Food Responsibie by employee
12 Accommodation Provided by the employer
13 Insurance cowver Foreign Workers Compensation Scheme In
accordance with the Malaysian Labour Law
14 Medical benefit Prowvided medical Examination fees by the
employer for normal iliness (the decision from the
firm is conclusive)
1s Aur passage a) Air ticket from Bangladesh will be provided by
Empioyee.
R P T = £ a— T S < :
{ &.IK{ =/ T 77 =z T b) The employer will provided an air ticket for the
e / AT
te: .. Do o[’%__ = H
Foe LM EE gy
S 5 D f

609 SE3ITEES. SSIBSLD Fax: SOF-SEITETS
1 Fax:

T ERTunitmaran Ralok, 26100 Kuanian. Pahang D =
an Chang Builaing. 23.C. weia Ouay. 16300 Flas inang. T ey
RS T A onar Darul Takzim. Tel. 607 3543816 Fax: 607-2543818




PSSB STRATEGIC HOLDINGS SDN. BHD. .o-io-n

(Formerly known as Pelangi Shipping Sdn.
MNo. 28-30,. Jalan SS19/5, Subang Jaya, 7500 Selangor. Malaysia.
Tel: 603-56350999 (15 lines) Fax: 603-56343782 / 56354340

E-mail. pesblO@streamy=.com Cable: Rainbow

Subang laya

employee to go back to Bangladesh upon
compietion of 3 years employment contract

16 Employment permit Granted by the Malaysia Immigration Department
upon arrival at the Air port
17 Gowvernment of Contract Security bond @ RMS00.00 is provided by the

employer

18 Termination of Contract a) The empioyer reserve the right 1o terminate the
empioyee’s contract if the employee is found to
have breached the terns and conditron of the
empioyment contract

b} If the employee prematurely termminate his
empioyment contract before 3 years contractual
penod, he may 3o S0 at his own expenses after
settle all outstanding fees to the employer

19 Deceased worker in case of an employee dies during the course of
employment. the employer shali responsible for all
the repatation expenses

20 Settierment of disputes Al disputes shall be iIn accordance with

Employment Act 1965 and Industrial Acts. All
other terms and conditions of the empioyment
shall be governed by the Malaysia Labour Law
being enforced

This letter of authonzauon snall serve as an appointment 1o your company &s a lawftul
consuitant to Mmanage and supply the above Mmentioned workers.

You are requesied to provide the relevant bio-data of the workers concerned and kindly make
the necessary arangement for the workers to come to Malaysia. The bio-data should mnclude
names. passport number. nationality. marital status. date of birth. employment experience
education back ground and details of the next of kin

Thank you

Your faithfuliy
PSSEB STRATEGIC HOLDINGS SDN BHD

.

AL Tinpkar Atas. Pusat Perk SQL0U Kuanan, Fahang Darul Makmur. Tel: 600-3837888. 3838319 Fax: 609-3837679
R 8. ©ld_Quax. 10300 Pulau Pinang. Tel: 604-2645871 GO4-26458T2
It 1z V700 Pasir Gudang. Jonor Doarul Takaim, Tel. S07.3543816 Far. 607-2543818

PERNIAGAAN KAYU-KAYAN C & L Sdn. Bhd

(SB0:
Lot 3776, Wilai Industrial Estate, 71800, Nilai. Negeri Sembilan Darul Khusus
Tel : 06 — 799 TI80 Fax: 06 — 799 T085

This is 1o
on

it or
LE—‘;\E“

12.03.2007

M/S Bengal Gulf International
RL 137
128. Mortijheel Commercial Area
Dhaka-1000., Bangladesh TALAT rAAHIMUD AN
Counss
aesn
BaggElil T impur.

Dear Sir

RE: DEMAND LETTER

We have obtained the relevant approwval to recruit foreign workers from Bangladesh and we
hereby appoint your company as our lawful representative to manage and recruit these
workers.

Kindly supply the workers on following the terms and condition:-

1 Type of workers : Production Operator

2 No. of person required : 60 workers

3 Period of contract : Three (3) years

a Probation period . Six (6) months (employee can be terminated if
found unsatisfactory on his work performance.)

s. Basic salary : RM 18.50 per day

= MNormal working hours : 8 hours per day 48 hours per week

7 Overtime . The employee is required 1o do overtime whenewver
calied upon by the employer. The overtime claim is
based on the Malaysia Labour Law. -

8 Weekly working days Monday to Saturday

=} Rest day : Sunday

10 Leave and holiday : As per The Employment Act

11 Food : Res i by emp

1z Accommodation : Prowvided by the employer

13 INnsurance cover : Foreign Workers Compensation Scheme In
accordance with the Malaysian Labour Law

14 Medical benefit : Provided medical Examination fees by the

empioyer for normal
firm is conclusive)

15. Air passage . a) Air ticket from Bangladesh will be provided by
Employee.

nmness (the decision from the

b) The employer will provided an air ticket for the
empioyee to go back to Bangladesh upon
completion of 3 years employment contract.

manzﬂfrf Q@Zg!diui?/ ez 7/ -~

Dailo:.
enadain . ”4 o

do. of workesrs:.

l"~ece_,~_1§t MNo.: 444/65




PERNIAGAAN KAYU-KAYAN C & L Sdn. Bhd

(S80578-x)
T776. Nilai Industrial Estate. 71800. Nilai. Negeri Sembilan Darul Khusus

Tel : 06 — 799 7180 Fax: 06 — 799 7085
16. Employment permit . Granted by the Malaysia Immigration Department

Lot 5

upon arrival at the Air port.

: Security bond @ RMS500.00 is provided by the

employer.

18. Termination of Contract : a) The employer reserve the right to terminate the
employee's contract if the employee is found to
have breached the terms and condition of the
emplcyment contract.

b) If the employee prematurely terminate his
employment contract before 3 years contractual
period, he may do so at his own expenses after
settle all coutstanding fees to the employer.

19 Deceased worker In case of an employee dies during the course of
employment. the employer shall responsible for all
the repatriation expenses.

20 Settlement of disputes : All disputes shall be in accordance with
Employment Act 1965 and Industrial Acts. All
other terms and conditions of the employment
shall be governed by the Malaysia Labour Law
being enforced.

17 Gowernment of Contract

This letter of authorization shall serve as an appecintment to your company as a lawful

consultant to manage and supply the abowve-mentioned workers.

You are requested to provide the relevant bio-data of the workers concerned and kindly make
the necessary arrangement for the workers to come to Malaysia. The bio-data should include
names, passport number, nationality, marital status, date of birth, employment experience,
education back ground and details of the next of kin.

Thank you

Your faithfully
PERNIAGAAN KAYU-KAYAN C & L Sdn. Bhd.

VWINSEN ENTERPRISE

(Co. NoIMO226893-13)
SO IATAN INIJUS TI] 4. AW ASAN PIRINDUS TRLAN PERAN MNERNAS, 81500 FERAN NENAS, JO1I0OR
T A 07 esonaos

rs
ignature that appea
ertify the sig = that of

This is o o

i ment!ceruhcate
on sy ey YA NLCA LM
Who is notary pub i

Date : OS/AZ/2007

Messrs BENG AL GULF INTERMNATIONAL
— 1371
al Arca.

|Recruiting Licence No.: RI.
No. 1285, Motijheel Commarce
Dhaka-1000. Bangladesh.

TALAT MAHMUD KHAMN
Counsellor (Labour)
Bangladesh High Commission

uala Lumpur, Mala

Dear Sir.
TTER FOR REFCRUITMENT 28 WOS OF WORKERS FIRROMW

M AND |

PN A

| 9]

|24

We hereby appoint your company to recruit Bangladesh male workers for employvment with our
company and liaise with relevant authorities concerning recruitiment.

Our recruitment terms and conditions are as follows: e Lalal,g*—tj—) B&%X&@k%

LI Number of workers B 28 Workers
2. dob . : Date:. V-
. Job catemory : Production Operator Attasio 3 2.
Agmer : (21 — 35 years old) tio. © s: Z
4. Comntract Period : 3 years A=ce ST D B2
=3 Salarw
Dominimum RN IR S0 7 day / 26days = RN 181.00

Basic mmonthily salary
W Aance z
Attendance:

Transport -
Shift =

Overtime 3.46/hrs X 3hrs X 26 dawvs

CGross Total
6. Worki : 6 days per weck.
: 8 hours per day 48 hours per week

7. WwWorking

: in accords

ce with Malaysian Labor Law: i.e.
s

8. Overtime z
- normal days = salary x 1.5
- Sundaw / rest daws - salary >x 2.0
- Public Ho ays  : salary x 3.0
. Workmen Compensation B in accordance with Malays n I abor T aw:-- the forcign
workers are covered by the Foreign Workers
Compensation Schemme.
10 Accommudauo.‘leGE - I'he employer provides free accommodation to the workers
SEMN DzzaasER.RR Eyva;::r and clectricity.
MNo. 56, Jalan |n¢uszr- <2, \' !
B1soEEEsen Pernaustnan, - b 4 RS AT
Teit 05°°’6992899""‘.:,“‘»‘-0?30;1-33;9;* e




13, Annual L.eave.

149. Employee’s provident fund

LS ™ ear

VWINSEN ENTERPRISE

(€20, NOINMO2 26803
S g PEI AT MNEMNAS, 81500 B

SEAN: OT-6IO2RI2

TN MEERLAS SO IO

AT NI

EmpN] TR AL K AW ASAN PER N D
1

Transportation :  Shall be provided by employer

Government Levy and Immigration
rhe employer shall advance to the employee a
Malaysian Immigration Department. RM 1.200.00
through 12 months installments.

sum of KM 1.3530.00 as levy payment to
a deducted from the employee’s salary

Sick Leave and Public Holidawvs:

In accordance with Malaysian I.abor laws:

ght (8) days for the first two years of service: for period of service bethween wo wears tc
ars the employee would qualify for 12 days of leave: and for services of more than five oo
mployee qualifies for 16 days of lcave

rs

e

ticyriy:
service, for service less than two years., and 18 days for

Sick leave (without hospital
22 dawys annually for services exceeding five vears.

Fourteen (14) days for ecach year of
services of two years to five years and
And in cases of hospitalization., the employee qualifies for 60 days leave in each calendar year.

ic Fiolid:
The employec = shall be sntieled to be paid holiday for a total of 10 public holidays in any one yvear

of service that must include the following four days:

the National dax

1.
= the Birthday of the Yang di-Pertuan Asong
3. the Birthday of the Ruler of the State as the case may be and / or the Federal Territory

day where the employee in working in such an area.
= W orkers day

and another six more days from:-

Chinese New Year - > day

FHari Rava Pua = 2 days

Hari Raya Haj = 1 day

Deepavali = 1 daw

1 day

Christmas daxy -
: (company to specity)
: Single journey would be provided upon completion of the
Employment contract

A Ticket

» Medical:
cration Department of

Yearly medical examination will

be arranged as required by the Immig
Malaysia.

WVWINSEN ENTERP I‘SE

a -
81500 Pokan Nanas.
Tel: O7-6982682 M/ 012713 992»

VWINSEN ENTERPRISE

. NG IMMOZZG8D3-1>)
AT PEK AN NENAS, 21500 PEK AN NENAS. JOHOR

o
S6 AL AN INDUSTRI 4, KAWASAN PERINDUSTRI =
TEL/FAX: 07T-6992892

not participate  in any

and shal

marry with any Malaysian

a. hat the Employee shall not
political activities and activities of those connected with Trade Union in Malaysia.

o Ihat the Employee shall not change his employment during the contract period and shall not
carry or do business without the written permission from the Employcr.

<. 'hat if the Lmployee is found creating social problems and or engaged in any zllcEal
subversive or criminal activities then he will be dismissed with immediate effect and will
repatriated 1o Bangladesh on his own expenses.

d. Any employee shall not organize. participate or be involved in any kind of industrial action

during his term of employment.

18, Termination of service
iy That if the Emplovee breaches any of the restrictions in Clause 17 above or is convicted of
any offence under any of the laws of Malays

is withdrawn by the Malaysian author

FEmployee’s Waork Permit es for any

Ciiy That the
reason whatsoewver.

ii) That if the Employce is abscnt from work for more than two (2) consecutive working days
without a reasonable cause or leave.

Civ) That is the Employec is discovered 1o be under-aged on first appointment entry.

(v) That if a medical doctor certifies the Employee medically unfit for employment.

Kindly arrange 1o recruit the above-mentioned categories at the earliest.

Thank you

Adtested in the country of Employment

Your faithfu

N } ‘\ 3 e

N [ & % b i

SRR D T 1- High Commission For The People s Republic of
Narne: Churm Kok Choy
xecutive Director

T/ ™M - 711H1TOB-08-5853

Bangladesh. Kuala Lumpur

WINSEN ENTERPRISE

~No. . Jaimn Inoustn 4,
e e

o
81500 Pekan MNanas or DT
Tel: 07-6982892 H/P: 012-7 135992




TIRAINIS WYWOIRILUD

CONFECITIONERY SDIN. BEFIDD.

™No. 138 Jalan Serunai. Taman Sri Kulai Baru 2, 8100 Kulai. Johox.

Tel : O7-630912

OUR REF NO : KDN/PPPA = (SH)Z220/857 ./ 1./ 2-1302C3D

DATE

To

= 2S5 th TOUOLLY 1996

BENGAIL GULE INTERNATIONAL
MOTIJEEL COMMERCIAIL AREA .
DHAKA . 1000 .
BANGLADESH

az=e .,

P Al = MI SERAJ DD TITN AFIMETD
DEAR STIR.,
RIZ TO B ORDER

wWE HEREBY REQUESTING

YTOUR COUNTERPART RECRUIT FOR US

BANGLADESH WORKERS AS FOLLOWS z —

aad NUMBER OF WORKERS = 16 (STXTEEN)

=21 NATIONALITY = BANGLADESH

=21 AGCGE = ase

] EDUCATION = MUST

[ | LEWVX H P AY TN ADVANCE BY "THE EMPLOYER A IND

71 ACCOMADATION = FREE ACCOMMODATION FROVIDED BY THE

81 RETURN FLIGHDLT = EMPLOYER WILIL
TICKET

wWE

MINIMUM S S o LEVEIL
s513 SALARY = RM

20 YEARSS

BE ABLE TO SPEAK ENGLISH AND

380 - 00/ MONTH TCBEITINIMUM D>

DEDUCTABLE FROM THE MONTHILY SALARY
OF THE WORKERS .

EMPLOYER -

PROVIDE RETURN FLIGHT

TICKET TO AL THE WORKIEIRIS UPromN

COMPLETION OF THEIR CONTRACT oOF =

Y EARS

BELIEVE WITH THE ABOVE INFORMATITON .,

BE ABLE s e ] RECRUIT SUITABL.E

THANK YOU .

YOURS FATITHFULILY .

CHUA

CHEE KENG

MANAGER

Y OUR GOODSELE SHOULD
CANDIDATED FOR US .

W N=

PR E S G GEE
CERAMICS SDN BHD

{Formerty known as Redland Ceramic Sdn Bhd)

l14th September 1994

BENGAL GULF INTERNATIOMNAL

128, MOTIJHEEL C.A.GPO BOX: 2767

DHAKA—-1000

POWER OF ATTORNEY & DEMAND LETTER

We PRESTIGE CERAMICS SDN BHD do hereby appoint BENGAL GULF

INTERNATIONAL, LICENCE NO. RL—137, te be our lawful

and

legal agent in Bangladesh and also attorney for the purpose

of handling all the affairs concerning the re

cruitment of 15

semi—-skill workers, obtaining permission from the Bangladesh
Labour Department, wisas and transportation of manpower .

The reguirement and basic terms and conditions of the semi-—

skill workers are as follows:

REQUIREMENT

. Number of workers
. Type of work

ASTC TERMS AND CONDITIONS:

1. Period of serwvice

2. Accommodation

3. Medical and other
facilities

L . Basic Monthly Salary

5 . Overtime

6 . Passage

PRESTIGE CERAMI

LATIF B.

S SDMN.

EHuman Resowrce ilamager REPLBL-C O

15 workers
Semi-—-skill

2 wears

Provided by Employer

Provided as per Employment

Act of Malaysia.

RM360 .00

Prowvided as per

Employment Act of

Malayvsia.

: 1. Air ticket to Malawysia

will be arranged by

employee .

2. Return Air Ticket to be

successful
= of nFrac
No. 557-
BHD.

Attes

MO, ISMAIL 2ABIHULLAH

© COUNSELLOR (LaBUR)
ISMATIL  GH COMMISSION O= THE FPECPLE'S
EamGy 2 DESH

KuaLa LUsmEgBastige Ceramics Sendirian Berhac
A subsidiary of Johan Holdings Berhac

No. 6, Jalan Bersatu (Road 13/4). 46200 ing Jaya. Sel s ia. Tel: 03-7573477 Fax: 03-757386¢




PRINT N ETCH PCB SDN. BHD.

6 & 6A, Jalan Firma 2/1,
Kawasan Perindustnian Tebrau. Tel : O7-546448
81100 Johor Bahru, Johor, Malaysia. Fax : D7-54605&

Our Ref. No. : PE/6,/94-L0149
Date : 30th. June 1994
To .,

Bengal Gulf International

128, Motijheel Commercial Area,
Dhaka, 1000,

Bangladesh .

Dear Sir,

Letter of Authorization for Recruitment of Foreign_ Workers from

We, PRINT N ETCH PCB_SDN BHD a Company duly incorporated and
registered in Malaysia do hereby appoint Messrs Bengal Gulf International
128, Motijheel Commercial Area, Dhaka, 1000, Bangladesh to recruit

150_(One_Hundred Fifty) number of workers from Bangladesh.

This Authorization is solely meant for the recruitment of Bangladeshi
workers. This recruitment exercise is walid for 90 days from the

date hereof.

Your faithfullwy.
For and on behalf of PRINT N ETCH PCB SDN. BHD.

and
Tan Kwand ‘Hua
Director

“
se. vy 1120 Sk 7 97
A“W
MDD 1saea ABHULL AW

Coun
HIGH com sl DR (L8 30,

S hall «lll sas ols
s ymandl Tas s dl TShaad | — alaalt

Nasser A. Al-Khafrah
Y earrrrcrrrn - Satedi Arabia

DATE..ZZ-2:-22348 . .. =s [ AL S 5 V8 R WA K SN
=P
5. The workers will undergo a prob- LySae Goang pon5 3 ,3dd Jlax i -
ation period of 3 months from the a laydsos gesls e sv= Sis
date of arrival in Sawudi Arabia. T el a5, laey

6. All other terms and conditions will el Gl oSha (5,01 by 20 agas -
be followed as per Saudi Labour Law.G sss Il Gy =l GSlacll, Jlaa iy Jaaldi
d

7. The workers will be provided free food. c Dloe platbadl Jlea i) aak v
8. The workers. will be provided free air Ll Liled Lé_ 3,535 Jla=dl _biao . _ A
ticket after two years work. -
LIS TN © T
Yours Faithfully -
——al.

NASSER A._AL

AYEN N0 LS — ATTEENE — AYTEETA o — VY VEAY ol il ATV » . RO - - 1 1E0T/O0 =0
C.R. 2050011456/5 - P.O. Box 8370 Dammam 31482 - Tel.: 8334438 - 8334464 - Fax:




DATEZZ:5.1994 |

M/S: BEMNGAL GULF INTERNATIONAL

128-MOTIJHEEL COMMERCIAL AREA =
GROUND FLOOR,MALEK MANSION
G.P.0O. BOX 2767,

DHAKA - 1000 -
BANGL ADE SH oAb f:

Dear Sirs, O

Subject: VISA ADVICE NO.92/M/D/A/18754 95 '
DATED 15 .8.1414

We have the pleasure to inform you ot

thac we have received subject wvisa a 1 adl LN —

F 5 T =l

advice from the Saudi Ministry of G L5l E,05s 3

Foreign Affairs for the following
PN I PSS WA N R S | £ | -S| S W W L

workers for our Factory.

Please recruit the workers on our —t e Al Jlea i pla w1 4 o5
behalf as soon as possible. Sy - dls L I [N DV S A I P e pa— |
Category-wise monthly salary and 3 . - < |' - 5 =
terms of agreement are given below: i s T b2 * !
Profession No. of Posts Salary Prpas | R N | L | | a i
LABOR 9 450 S/RS o Jfo- q sals Jals

The following terms will be applicable. - A L Isdl by 20 Slel ey
1. The initial contract will be for two Al Hlhan Slas,NlaseJl 3a. 3
years,renewable by mutual understanding. . by ll GEblgar agasmsl)

2. Worwers furnished bachelor tybe housing crad e S Jlax U] aateg. T
accomodation will be provided by us. (cwase orSe ) Lidlan) aaiall <N
3. Workers free transport to and from site e B Bl Jlea ) aasy. T
of work will be prowvided by us. o Jaadl ,Ea
psedl b lelo A Sas Jlaa Il Jany €

4. The workers will work for 8 hours a day
= Fo— adl i el

and 6 days a week.

Al-Hayat Medical Products Mg, Co. L I e = B BPEY | S s
LIMITED LIABILITIES ...-—-—":—.\ S e S T e e ]
Pt 1L it 5,0 AL TSSO, 000 hﬂat T T RS N [
Sl il Do Pl 55 l\-,__ _/) BEE Ty g ol e n

= Wl NANTA e et e

O L S0a0 s BTN r____._-—-—

1w b oo, wary . 19948 .

Tha b - B AEVESL VI e i)
e

P ] P £
o o LR WP

HAS5. Beognl GUIr Inter
= [

M Sy Al
TZ8 Mot i jheal O -
o ke H,.n,‘:,_“,,_ s I B | e P SR G e DAL e £ |
I'):-,I:;K.: ;F':m = kreh P A = N e R TN il o i e

- B = FEAENY o TN IAFL = kit

i
Dear Sir,. LEE=
R S D

Am per the Powss of Abbocoey Qises Lo L . P T S e e S |
YOS Eus e wlime Moo 2 OMSDS A TESOY e iy - =k
dated 15/ 08/ 1T4T4H, dosusd Foom Ghe VA =X Sl af ol AT i B el -
“ORETON HINISTRY, plesae redrusb 3 ) R G e e
For sl o bhe Eerms acd coodd E o
e wreher

_Cabdgory. Lo _Salooy
LABTE e e " SR L TS — ,_..-"""

Total = a T
[ >
Contract PFerdiod: ® ywears, bobtbhewsy sic
tickat FfFroas. MNehoer BeanefFitas =

Frewe food. Froe scocosmodotion, swosking

Moadiocnl core,
oo lfits co per Sowdil Livw.

Tomrres Faithroally,

AL HAYAT HMEDICAL PRODUCTS & . CO. .

At Rg ol RELad T AL %% TN LD AL A ATV R A Y - VR Capd — T AR e — (ot aple — B A o R — T A A AY bl £ o s
SN ENMASET. GCH o N EVASETS SRR ATATA e VATAT I S0 o g

FACTORY : Darmmam 31481 2rid bedutrial Sy Abcaes Mo - O Bor 3640 - Tl BA10706 [ BE1 1276 - Fax 041 1278 Saach A s
B ADM - P ot Cockes | TGS _ Box G388 - Tel O1-47AS4I - Fax OF 4785430

MO Tel - Fmo 2 SEATA AT L . T TATAL AT AR e, W




SULTAN ASAD MOHD. A e ol olal T e

Geri. Trading & Cont. Est. = ol zll o Zal P p—y
c. R. No. 15318 e NA = e
P, O. BOX 9298 “Yan P
AHMADI - KUW.AIT P e r— )

Dt. 24.3.92.

MSs Bengal Gulf Intermnational,
128 — Motijheel Commercial Area,
Malek Mansion,

Dhalkca.

Bangladesh.

Sirs,

We would like to inform you that we hawve decided to import the
following persommel from Bangladesh through your Organisation.

S1.No. Category of Personnel Quantity Monthly Salary in KD

o Labourer — Horticulture Work 100 Nos 50,000

2. Labourer — Marine Work 40 Nos 60,7000

Emplovment terms and conditions .

1. Both way air tickets will be given to Workers by us.

N Free and furnished bachelor type housing accomodation will be ghiven
to the Workers by us.

3 Free transport to and from site of work will be provided.

a. Free medical facilities will be giwven.

S. The Workers will work for eight hours a day and six days a week,

otherwise on shift basis as per requirement. Charges for overtime
duty will be paid as per local rules.

6. The Contract will be for three years and renewable.

. Other terms and conditions will be followed as per Kuwaiti Labour
Laws -

(= Details of gualifications & experience of various categories of

Personnel are giwven in the attachment.

Contd. ..2...

sillle 05, SULEST < sSTaarace 5B aAraa —om V0T VA e o AALTTE - VALTYY b O pdls (garI
TEL: AHMADI 884233 - 984234 - FAX 3988855 KXT. SULEST - CABLES: SULTANCO

Prime Texitile Ltd

Soodin Road
Sebastopol
Tel 437 5625, 537 0632 Mobile V93 2620

Bengal Gulf International Ltd
128, Motijheel Commercial Area
Malek Mansion

Dakha- 1000

Dear Sir,
Demand Letter

Recruitment of 15 Bangladesh workers for Prime Textiles Ltd

Please be informed that the above company has confirmed that they require Bangladesh
workers:

Terms of Employment as follows:

1) Salary: Basic M/R Rs.2,200/- =

2) Type off work: Machine operators

3) Provided free the following:

a) Accommodation

(s)] Transportation to and from work

4) All other conditions as per the labour laws of Mauritius
5) Period of contract — 3 years renewable

6) Food allowance — Rs.1000

wWe hereby authorize you to do the selection of suitable workers on behalf of the Company

Yours faithfully,
Director

Salim Khan Gooljar
cc. Mr. Abdul Hamid Babu




10.  Leave and holiday  : As per The Employment Act 1955

1. Food : On employee’s own account.
12.  Accommodation : Provided free by the employer. —
13. Insurance cover - Provide free by the employer during the course of

employment (Foreign Workers Compensation scheme)

14.  Medical benefit : Provided free by the employer for outpatient
treatments only.
15 Air passage ;a) Airticket from Bangladesh will be provided by Agent.

b)  The employer will provide an air ticket for the employee
to go back to Bangladesh upon completion of
employment contract .

16.  Employment permit : Granted by the Malaysia Immigration Department upon
arrival at the Air Port.
17.  Government fees - Security bond @ RM 500.00 is provided by the employer.

18.  Termination of Contract: The employer reserve the right to terminate the employee
contract if the employee is found to have breached the
terms and conditions of the employment contract by
serving 1 month notice. If the employee prematurely
terminate, his Employment contract before 2 years
period, he may do so at his own expenses.

19.  Deceased worker  : In case of an employee dies during the course of employment

the employer shall be responsible for all the repatriation
exercise and expenses.

20.  Settlement of disputes: All disputes shall be in accordance with Employment
Act 1965 and Industrial Acts. All other terms and conditions of
the Employment shall be governed by the Malaysia Labour
Law being enforced

This letter of authorization shall serve as an appointment to your company as a lawful
consultant to manage and supply the above-mentioned workers.

Your are requested to provide the relevant bio-data of the workers concerned and kindly
make the necessary arrangement for the workers to come to Malaysia. The bio-data should
include names, passport number, nationality, marital status, and date of birth, employment

experience, basic education and next of kin. ML
Thank you. § U"’*

S
.6‘\. BHQ‘.

Yours faithflilly, )
3 *)
- z

Mohamm&d Said Bin Din % :
Executive Chaiman SET

S. NIRMALA DEVI

PN (S) 223/54-286 L.J.PN K2

Date of expiry-17-11.vEV!
164.286 L.J.P*




Group Associates

e Bengal Gulif International Limited
Overseas Employment License # RL-0137

® Travel Bridge Syndicate Limited
* Holy Hajj Agency License # 0144
* Air Ticket Sales Agent

e Thikana Chandpur Limited

A Model Housing Planning




benguin
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Bengal Gulf International Limited

128 Motijheel Commercial Area, G.P.O. Box: 2767, Dhaka-1000, Bangladesh
Telephone : +88 02 9560109, Cellphone : +88 01711 525366, 01678 338833
E-mail : benguin_hr@yahoo.com

Dubai Office :
Office# 202, Al Dhagaya Bldg. Gold Square, Diera, Dubai, UAE
Cell/WhatsApp: +971543881932

www.benguin-hr.com



